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FRANCHISE DISCLOSURE DOCUMENT
LMS Franchise Systems, LL.C
A Delaware limited liability company
14 George Street
Budd Lake, New Jersey 07828
Tel: (615) 807-1623
Website: www.littlemedicalschool.com

The franchise offered is for the operation of a business that provides curriculum-based educational programs
that focus on medicine, science and the benefits of good health for children ages three to fourteen years old
under the Principal Trademarks “Little Medical School” and other marks we require. The total investment
necessary to begin the operation of this franchised business ranges from $72,500 to $93,550. This
includes between $58,250 and $62,750 which must be paid to the Franchisor or its affiliate(s).

We also offer franchisees the right to operate up to five (5) franchised businesses, under our Additional
Territory Option, which will require you to sign a separate franchise agreement for each franchised business
you wish to operate. The total investment to operate two (2) franchised businesses ranges from $121,850
to $147,550. This includes between $105,750 and $114,750 which must be paid to the Franchisor or its
affiliate(s). The total investment to operate three (3) franchised businesses ranges from $166,650 to
$197,150. This includes between $148,750 and $162,250, which must be paid to the Franchisor or its
affiliate(s). The total investment to operate four (4) franchised businesses ranges from $204,650 to
$241,750. This includes between $186,750 and $204,750, which must be paid to the Franchisor or its
affiliate(s). The total investment to operate five (5) franchised businesses ranges from $237,650 to
$281,350. This includes between $219,750 and $242,250, which must be paid to the Franchisor or its
affiliate(s).

This disclosure document summarizes certain provisions of your Franchise Agreement and other information
in plain English. Read this disclosure document and all accompanying agreements carefully. You must
receive this disclosure document at least 14 calendar days before you sign abinding agreement with or
make any payment to the Franchisor or an affiliate in connection withthe proposed franchise sale. Note
however, that no government agency has verified the information contained in this document.

You may wish to receive your disclosure document in another format that is more convenient for you. To
discuss the availability of disclosures in different formats, contact John Erlandson at (615)807-1623,
john@youthathletesunited.com or at 14 George Street, Budd Lake, New Jersey 07828.

The terms of your contract will govern your franchise relationship. Don’t rely on the disclosure document
alone to understand your contract. Read all of your contract carefully. Show your contract and this
disclosure document to an advisor, like a lawyer or an accountant.

Buying a franchise is a complex investment. The information in this disclosure document can helpyou make
up your mind. More information on franchising, such as “A Consumer’s Guide to Buying a Franchise,”
which can help you understand how to use this disclosure document, is available from the Federal Trade
Commission. You can contact the FTC at 1-877-FTC-HELP orby writing to the FTC at 600 Pennsylvania
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Avenue, NW, Washington, D.C. 20580. You can alsovisit the FTC’s home page at www.ftc.gov for
additional information. Call your state agency or visit your public library for other sources of information
on franchising,.

There may also be laws on franchising in your state. Ask your state agencies about them.

The issuance date of this disclosure document is: April 8, 2026.
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How to Use This Franchise Disclosure Document
Here are some questions you may be asking about buying a franchise and tips on how to

find more information:

QUESTION

WHERE TO FIND INFORMATION

How much can I earn?

Item 19 may give you information about
outlet sales, costs, profits or losses. You
should also try to obtain this information
from others, like current and former
franchisees. You can find their names

and contact information in Item 20 or
Exhibit E.

How much will I need to invest?

Items 5 and 6 list fees you will be paying
to the franchisor or at the franchisor’s
direction. Item 7 lists the initial
investment to open. Item 8 describes the
suppliers you must use.

Does the franchisor have the financial

ability to provide support to my
business?

Item 21 or Exhibit F includes financial

statements. Review these statements
carefully.

Is the franchise system stable, growing,
or shrinking?

[tem 20 summarizes the recent history of
the number of company-owned and
franchised outlets.

Will my business be the only Little
Medical School business in my area?

Item 12 and the “territory” provisions in
the franchise agreement describe whether
the franchisor and other franchisees can
compete with you.

Does the franchisor have a troubled
legal history?

Items 3 and 4 tell you whether the
franchisor or its management have been
involved in material litigation or
bankruptcy proceedings.

What’s it like to be an Little
Medical School franchisee?

Item 20 or Exhibit E lists current and
former franchisees. You can contact them
to ask about their experiences.

What else should I know?

These questions are only a few things you
should look for. Review all 23 Items and
all Exhibits in this disclosure document to
better understand this franchise
opportunity. See the table of contents.
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What You Need To Know About Franchising Generally

Continuing responsibility to pay fees. You may have to pay royalties and other feeseven
if you are losing money.

Business model can change. The franchise agreement may allow the franchisor to change
its manuals and business model without your consent. These changes may requireyou to
make additional investments in your franchise business or may harm your franchise
business.

Supplier restrictions. You may have to buy or lease items from the franchisor or a limited
group of suppliers the franchisor designates. These items may be more expensivethan
similar items you could buy on your own.

Operating restrictions. The franchise agreement may prohibit you from operating a
similar business during the term of the franchise. There are usually other restrictions.
Some examples may include controlling your location, your access to customers, whatyou
sell, how you market, and your hours of operation.

Competition from franchisor. Even if the franchise agreement grants you a territory, the
franchisor may have the right to compete with you in your territory.

Renewal. Your franchise agreement may not permit you to renew. Even if it does, you
may have to sign a new agreement with different terms and conditions in order to continue
to operate your franchise business.

When your franchise ends. The franchise agreement may prohibit you from operating a
similar business after your franchise ends even if you still have obligations to your landlord
or other creditors.

Some States Require Registration

Your state may have a franchise law, or other law, that requires franchisors to
register before offering or selling franchises in the state. Registration does not mean that
the state recommends the franchise or has verified the information in this document. To
find out if your state has a registration requirement, or to contact your state, use the agency
information in Exhibit A.

Your state also may have laws that require special disclosures or amendments be
made to your franchise agreement. If so, you should check the State Specific Addenda.
See the Table of Contents for the location of the State Specific Addenda.
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Special Risks to Consider About This Franchise

Certain states require that the following risk(s) be highlighted:

1.

Out-of-State Dispute Resolution. The franchise agreement requires you to resolve
disputes with the franchisor by arbitration and/or litigation only in New York. Out-of-
state arbitration, or litigation may force you to accept a less favorable settlement for
disputes. It may also cost more to arbitrate or litigate with the franchisor in New York
than in your own state.

Mandatory Minimum Payments. You must make minimum royalty or advertising
fund payments, regardless of your sales level. Your inability to make the payments may
result in termination of your franchise and loss of your investment.

Spousal Liability. Your spouse must sign a document that makes your spouse liable
for all financial obligations under the franchise agreement even though your spouse has
no ownership interest in the franchise. This guarantee will place both your and your
spouse’s maritaland personal assets, perhaps including your house, at risk if the
franchise fails.

Financial Condition. The franchisor’s financial condition, as reflected in its
financial statements (see Item 21), calls into question the franchisor’s financial
ability to provide services and support to you.

Short Operating History. The franchisor is at an early stage of development
and has a limited operating history. This franchise is likely to be a riskier
investment than a franchise in a system with a longer operating history.

Certain states may require other risks to be highlighted. Check the “State Specific

Addenda” (if any) to see whether your state requires other risks to be highlighted.
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ITEM 1. THE FRANCHISOR AND ANY PARENTS,
PREDECESSORS AND AFFILIATES

To simplify the language in this disclosure document, “we,” “us,” “our,” and “Little Medial
School” means LMS Franchise Systems, LLC, the “Franchisor.” “You” means the individual,
corporation, limited liability company or partnership who buys the franchise, the Franchisee. If
Franchisee is a corporation, limited liability or partnership, then “you” also includes the
Franchisee’s shareholders, members or partners.

The Franchisor:

We are a Delaware limited liability company formed on December 11, 2025. We do
businessunder the name “Little Medical School.” Our principal business address is 14 George
Street, Budd Lake, New Jersey 07828. Our telephone number is (615) 807-1623 and our email
address is john@youthathletesunited.com. Our agents for service of process in the states whose
franchise laws require us to name a state agency as agent for service of process are shown on
Exhibit A.

The term “Franchised Business” refers to the business that you are operating. You will be
required to sign a franchise agreement, in the form attached as Exhibit C, for each of your
Franchised Businesses. Your Franchised Business will provide curriculum-based educational
programs that focus on medicine, science, and the benefits of good health for children. We have
offered Little Medical School franchises since the date of this disclosure document. We have not
offered franchises in any other line of business. We do not currently operate any business of the
kind described in this disclosure document. We do not operate any other type of business.

Our Parents, Predecessor and Affiliates:

Our parent is Super Sports Holdings, LLC, a Delaware limited liability company formed
on August 7, 2018. Super Sports Holdings, LLC does not guarantee the obligations of Soccer Stars,
LLC. Super Sports Holdings, LLC does not offer franchises and has not offered franchises
previously. It does not currently operate any business of the kind described in this disclosure
document nor does it operate any other type of business. It does not provide goods or services to
franchisees at this time, but may do so in the future. Super Sports Holdings, LLC does business
under the name “Youth Athletes United” or “YAU.” Super Sports Holdings, LLC does not
guarantee the obligations of LMS Franchise Systems, LLC.

Our predecessor is LMS Franchising LLC, a Missouri limited liability company. On March
3, 2026, we acquired the franchise assets of LMS Franchising LLC, including all of the franchise
agreements with Little Medical School franchisees.


mailto:john@youthathletesunited.com

Super Sports Holdings, LLC through other subsidiaries owns Little Rookies Baseball,
LLC, which owns the Little Rookies concept. Little Rookies Baseball, LLC does not offer
franchises and has not offered franchises previously. It does not operate a business of the kind
described in this disclosure document.

Super Sports Holdings, LLC owns Soccer Stars, LLC, which is the franchisor of the Soccer
Stars franchised system. Soccer Stars, LLC began selling Soccer Stars franchises in April 2022.
The Soccer Stars franchised system offers franchises that teach soccer skills in a fun, non-
competitive, educational environmentusing specially designed curricula. As of December 31,
2025, there were 147 Soccer Stars franchised units in the United States.

Super Sports Holdings, LLC through other subsidiaries owns TGA Franchise Systems,
LLC, which is the franchisor of the TGA Premier Sports franchised system. TGA Franchise
Systems, LLC began selling TGA Premier Sports franchises in 2021. The TGA Premier Sports
franchised system offers franchises that provide developmental golf and tennis training and
physical fitness programs to children from ages of 2 to 12 years. As of December 31, 2025, there
were 53 TGA Premier Sports franchised units in the United States.

Super Sports Holdings, LLC through other subsidiaries owns Amazing Athletes Franchise
Systems, LLC, which is the franchisor of the Amazing Athletes franchised system. Amazing
Athletes Franchise Systems, LLC began selling Amazing Athletes franchises in October 2018. The
Amazing Athletes franchised system offers franchises that provide developmental sports education
and physical fitness programs to children of varying ages. As of December 31, 2025, there were
155 Amazing Athletes franchised units in the United States.

Super Sports Holdings, LLC through other subsidiaries owns Amazing Athletes Sports
Store, LLC, a Delaware limited liability company, was formed on October 3, 2018. Its principal
business address is 606 Columbus Avenue, New York, New York 10024. Its telephone number is
(615) 807-1623. It has not offered franchises of the kind describedin this disclosure document and
it has not offered franchises in any other line of business. It has not operated any business of the
kind described in this disclosure document. It was formed for thepurpose of manufacturing,
distributing and/or selling the “Starter Kit,” related equipment and advertising and marketing
materials used in the System.

For purposes of this disclosure document, TGA Premier Sports, Amazing Athletes, Soccer
Stars, Little Medical School and any future brands owned by Youth Athletes United or an affiliate
or subsidiary will each be referred to as a “Youth Athletes United Brand” or “YAU Brand.”

The Franchise Offered:

We offer franchises for the right to establish, operate and manage an individual Franchised
Business under a license with us to use one or more of the Principal Trademarks (defined below)
and the System (defined below). The Franchised Business will permit you the opportunity to use
proprietary curricula, (which consists of weekly lesson plans encompassing curriculum-based
programing focused on medicine, science and the benefits of good-health for children (collectively
the “Curricula”) to teach children within the ages of three (3) to fourteen (14) years of age.



The participants are called “Students” in this disclosure document. Programs may be
offered before, during or after school, during school vacations, the summer, on weekends, summer
camps,birthday parties or any other event (each a “Function”), at specific locations or facilities
within your Territory. These locations and facilities include but are not limited to private pre-
schools, public pre-schools, daycare centers, and elementary schools (also referred to as “Qualified
Locations™).

Franchisees will operate their Franchised Business in accordance with those aspects of the
Little Medical School system (the “System”) established for the Franchised Business.The System
is our proprietary, confidential, and trade secret information. The System includes, but is not
limited to: the trademarks, service marks, and logos (the “Principal Trademarks” or “Marks”); the
manner and method of training that we deliver to you; the operations, manuals (collectively the
“Confidential Operating Manual”); standards and procedures that you will use inthe day-to-day
operation of the Franchised Business; the methods to be used for approaching locations to offeryour
services; the manner and methods you will use to provide classes for Students; the terms of,and
negotiations relating to past or current franchise agreements; the economic and financial
characteristics of the System; and any copyrighted, trade secret or confidential information owned
by us, including this FDD and the Franchise Agreement (defined below). You must operate in
accordance with our System. The right to operate in the locations with whom you create a
relationship, the names of all of the Students, and the rights to provide services offered by the
Franchise Agreement also our sole and exclusive property.

You will be subject to an initial criminal background check before you sign the Franchise
Agreement. You must sign the credit and criminal background check release form attached to this
disclosure document as Exhibit B.

If you are interested in purchasing a Franchised Business, we will require you to sign a
franchise agreement, a form of which is attached as Exhibit C (“Franchise Agreement”). We will
offer single unit franchises to those who are interested in opening a single Franchised Business to
be operated within an area designated by us, in our sole discretion (the “Territory”). The Territory
may be located within specific zip codes, counties or other natural boundaries, such as rivers or
mountains, man-made boundaries such as highways or streets, or otherwise as we deem
appropriate in order to describe an area that contains approximately 100 qualified locations, such
as private preschools, public preschools and elementary schools (whether public, private, charter
or otherwise) and a population of up to four hundred thousand (400,000) people. Your Territory
maybe based in part on Qualified Locations, population density, number of competing businesses
within the Territory, current and projected market demand, potential customer base, access and
visibility, traffic patterns and other economic, demographic and geographic factors determined by
us in our sole discretion. We will assign you a Territory as we deem appropriate for your
Franchised Business in our sole discretion. The minimum Territory granted to a franchisee may be
the franchisee’s business location with no corresponding geographic protection.

Market Conditions:

The market for in-school or after-school enrichment programs, childcare services, or other
similar services is highly competitive. You will be competing with schools, andother individuals
and organizations who offer in-school or after-school physical fitness, enrichment programs,
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childcare services, or other similar services. This will include “mom and pop” establishments, as
well as local, regional and national franchise systems. Each will be competing with you in the same
territories for locations and children.

Industry Regulations:

Y ou must obtain the business licenses that are required by the locale in which you will be
operating your Business. You will also be required to conform to any taxation requirements of
your locale. Further, some states may require that you have child-care or similar licenses necessary
to deliver these services. You must check with the appropriate local or state governmental
departments to determine these needs. It is your obligation to determine if you or the Franchised
Business must be licensed and to take whatever steps are necessary to meet the requirements of
any regulations regarding the Franchised Business.

You should also be aware of federal, state and local labor regulations including minimum
age and minimum wage laws. These requirements may apply to your business. The details of these
restrictions may vary from state to state and from locality to locality.

You must comply with all local, state, and federal laws that apply to your Franchised
Business, including background checks, providing proof of background clearances for each of your
instructors, arrest notifications, fingerprinting through Live-Scan or other methods, and complying
with the requirements of the National Council of Safety Instructors and the local schools where
you conduct instruction. In addition, you must comply with all local, state, and federal laws that
apply to your Franchised Business including EEOC, OSHA, discrimination, employment, and
sexual harassment laws. The Payment Card Industry Data Security Standard ("PCI DSS") requires
all companies that process, store, or transmit credit or debit card information to maintain a secure
environment. PCI DSS applies to all organizations or merchants, regardless of size or number of
transactions, that accepts, transmits or stores any cardholder data.

You should consult with your attorney concerning local, state, and federal laws and license
requirements that may affect your Franchised Business

Other than the above, we are unaware of any other specific industry regulations or licensing
requirements governing the operation of a Franchised Business.

ITEM 2. BUSINESS EXPERIENCE

Adam Geisler: Chief Executive Officer

Since our formation on December 11, 2025 and through the present, Mr. Geisler has served
as our Chief Executive Officer. Since its formation on October 3, 2018 and through the present,
Mr. Geisler has served as the Chief Executive Officer of Amazing Athletes Franchise Systems,
LLC. From January 7, 2022 through the present, Mr. Geisler has also served as the Chief Executive
Officer of Soccer Stars, LLC. From January 1, 2021 through the present, Mr. Geisler has also
served as the Chief Executive Officer of Little Rookies Baseball, LLC. From July 27,2021 through
the present, Mr. Geisler has also served as the Chief Executive Officer of TGA Franchise Systems,
LLC.



John Erlandson: President

Since our formation on December 11, 2025 and through the present, Mr. Erlandson has
served as our President. Since our formation on October 3, 2018, Mr. Erlandson has served as the
President of Amazing Athletes Franchise Systems, LLC. From January 1, 2021 through the
present, Mr. Erlandson has also served as the president of JumpBunch, LLC. From January 7, 2022
through the present, Mr. Erlandson has also served as the president of Soccer Stars, LLC. From
January 1, 2021 through the present, Mr. Erlandson has also served as the president of Little
Rookies Baseball, LLC. From July 27, 2021 through the present, Mr. Erlandson has also served as
the President of TGA Franchise Systems, LLC.

Paul Laudermilch, Vice President of Franchise Development

Since our formation on December 11, 2025 and through the present, Mr. Laudermilch has
served as our Vice President of Franchise Development. Since January 2024 and through the
present, Mr. Laudermilch has served as the Vice President of Franchise Development of Amazing
Athletes Franchise Systems, LLC. From our formation on October 3, 2018 to December 31, 2023,
Mr. Laudermilch served as the Senior Directorof Operations of Amazing Athletes Franchise
Systems, LLC.

Jennifer Griffard, Vice President of Little Medical School

Since January 2026 and through the present, Ms. Griffard has served as our Vice President
of Little Medical School. From June 2013 through January 2026, Ms. Griffard served as the Chief
Operating Officer of our predecessor, LMS Franchising, LLC.

Kristen Masiel, Curriculum Director and Education Specialist

Since January 2026 and through the present, Ms. Masiel has served as our Curriculum
Director and Education Specialist. From July 2023 through January 2026, Ms. Maisel had served
as the Curriculum Director and Education Specialist of our predecessor, LMS Franchising LLC.
From September 2005 through July 2023, Ms. Maisel was a teacher for Rohan Woods School in
St. Louis, Missouri.

Carmen Bellavia, Chief Technology Officer

Since our formation on December 11, 2025 and through the present, Mr. Bellavia has
served as our Chief Technology Officer. Mr. Bellavia has served as the Chief Technology Officer
of Amazing Athletes Franchise Systems, LLC since July 2020 through the present. From January
1, 2021 through the present, Mr. Bellavia has also served as the Chief Operating Officer and Chief
Technology Officer of JumpBunch, LLC. From January 7, 2022 through the present, Mr. Bellavia
has also served as the Chief Operating Officer and Chief Technology Officer of Soccer Stars, LLC.
From January 1, 2021 through the present, Mr. Bellavia has also served as the Chief Operating
Officer and Chief Technology Officer of Little Rookies Baseball, LLC. From July 27, 2021
through the present, Mr. Bellavia has also served as the Chief Operating Officer and Chief
Technology Officer of TGA Franchise Systems, LLC. From October 2018 to July 2020, Mr.
Bellavia served as our Chief Digital Officer.



Annie Spaulding, Chief Operations Officer

Since our formation on December 11, 2025 and through the present, Mrs. Spaulding has
served as our Chief Operations Officer. Ms. Spaulding has served as Chief Operations Officer of
Amazing Athletes Franchise Systems, LLC since January 2024 and through the present. Mrs.
Spaulding served as Vice President of Operations of Amazing Athletes Franchise Systems, LLC
from January 2022 to December 2023. From August 2018 to January 2022, Mrs. Spaulding has
served as Vice President of Operations for Super Soccer Stars, LLC in New York, New York.
From January 2019 through the present, Mrs. Spaulding has also served as a consultant to Amazing
Athletes Franchise Systems, LLC in New York, New York. From September 2021 through the
present, Mrs. Spaulding has served as a consultant, providing operational and product support to
TGA Franchise Systems, LLC in New York, New York.

Dawn Carioto, Chief Merchandising Officer

Since our formation on December 11, 2025 and through the present, Mrs. Carioto has
served as our Chief Merchandising Officer. From January 2025 through the present, Mrs. Carioto
has served as the Chief Merchandising Officer of Amazing Athletes Franchise Systems, LLC.
From January 2025 through the present, Mrs. has served as Chief Merchandising Officer of Soccer
Stars, LLC. From January 2025 through the present, Mrs. has served as Chief Merchandising
Officer of TGA Franchise Systems, LLC. From January 2023 through January 2025, Mrs. Carioto
served as the Vice President of Merchandising, Brand Strategy & E-Commerce of Amazing
Athletes Franchise Systems, LLC. From December 2016 to January 2023, Mrs. Carioto served as
the Senior Director of Sports — Licensing and Brand Management for a WWE joint venture at
Authentic Brands Group in New York, New York.

Khalil A. Haddad, Chief Financial Officer

Since our formation on December 11, 2025 and through the present, Mr. Haddad has served
as our Chief Financial Officer. From October 2018 through the present, Mr. Haddad has served as
the CFO of Amazing Athletes Franchise Systems, LLC as well as the CFO of Soccer Stars, LLC.
From July 27, 2021 through the present, Mr. Haddad has also served as the CFO of TGA Franchise
Systems, LLC. From January 1, 2021 through the present, Mr. Haddad has also served as the Chief
Financial of Little Rookies Baseball, LLC. From January 1, 2021 through the present, Mr. Haddad
has also served as the Chief Financial Officer of JumpBunch, LLC.

Chris Janush, Director of Strategic Partnerships

Since our formation on December 11, 2025 and through the present, Mr. Janush has served
as our Director of Strategic Partnerships. Since February 2025 through the present, Mr. Janush has
served as the Director of Strategic Partnerships of Amazing Athletes Franchise Systems, LLC.
From February 2025 through the present, Mr. Janush has served as the Director of Strategic
Partnerships of Soccer Stars, LLC. From February 2025 through the present, Mr. Janush has served
as the Director of Strategic Partnerships of TGA Franchise Systems, LLC. From August 2024
through February 2025, Mr. Janush served as an Enhanced Business Coach for Soccer Stars, LLC.
From January 2019 through June 2024 Mr. Janush served in several operations and management
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roles with Soccer Shots Company Owned Units in the Baltimore, MD/Washington, DC market.

ITEM 3. LITIGATION

No litigation is required to be disclosed in this Item.

ITEM 4. BANKRUPTCY

No bankruptcy is required to be disclosed in this Item.
ITEM 5. INITIAL FEES

Your nitial Franchise Fees will be $49,500. If you are an honorably discharged veteran,
a medical professional and/or an educator, we will reduce the initial franchise fee by $4,950. If
the veteran, medical professional and/or educator is a principal in a business-entity franchisee, the
reduced initial franchise fee will be offered to the entity franchisee. The initial franchise fee is paid
when you sign the Franchisee Agreement. Upon payment and receipt by Franchisor, the initial
franchise fee is fully earned and non-refundable.

You must attend and pass our “Franchisee Training Program” (Item 11). If you attend but
fail to complete training to our commercially reasonable satisfaction, we have the right to terminate
the Franchise Agreement; except that restrictive and other covenants that must survive termination
in order to remain enforceable, shall survive. If we terminate the Franchise Agreement, we will
refund 50% of the initial franchise fee.

You are also required to purchase from an Affiliate an initial supply of opening inventory
of certain System Curriculum and materials, including lab coats and stethoscopes, which we refer
to as the “Starter Kit.” If we create additional programming which you would like to offer, you
will be required to purchase the Starter Kit for that program. The cost of each Starter Kit is
approximately $3,000 to $7,500.

If you are purchasing your first Little Medical School Franchised Business, you will be
required to pay for us to visit your Territory to provide enhanced business coaching and training.
The enhanced business coaching and training provided prior to the date you open your Franchised
Business or during your operation of the Franchised Business is referred to as “Enhanced Business
Coaching and Training.” Enhanced Business Coaching and Training is initially intended to help
you to develop new programs, generate revenues and improve enrollments through a combination
of in-person meetings or through strategy calls and/or video conferencing meetings. Prior to
attending the training program, you will pay an Enhanced Business Coaching and Training Fee of
$5,750, against which we will; charge (i) a fee of $550 per day per person plus reimbursement of
our actual travel and accommodation expenses in connection with providing such Enhanced
Business Coaching and Training, and (ii) $80 per hour for each Enhanced Business Coaching and
Training phone call or video conferencing meeting. If you are purchasing second (or subsequent)
Little Medical School Franchised Business, you will have the option to have us provide Enhanced
Business Coaching and Training in your Territory. We do not require Enhanced Business Coaching
and Training for your second or subsequent Little Medical School Franchised Business. We may
in our sole discretion, agree to this. If we agree, then prior to traveling to you, we will charge our
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fees and expenses against the Enhanced Business Coaching and Training Fee that you paid. We
may require you to replenish the Enhanced Business Coaching and Training Fee, in the exercise
of our reasonable business judgment. You may be required to travel to the nearest franchised
location for this training and if you travel, you willalso have travel, room, and board costs.

Subject to market type, availability, and our sole discretion, at the time of signing your
Franchise Agreement you may request the right to purchase additional territories (the “Additional
Territory Option”). Each territory added to your initial territory shall be referred to as an
“Additional Territory.” Each Additional Territory shall consist of an area that contains a population
of up to four hundred thousand (400,000) people and/or approximately 100 qualified locations.

If approved, you must pay a lump sum fee equal to: (a) $94,000 if we grant you the right
to open two (2) franchised outlets, (b) $134,000 if we grant you the right to open three (3)
franchised outlets, (c) $169,000 if we grant you the right to open four (4) franchised outlets, and
(d) $199,000 if we grant you the right to open five (5) franchised outlets. These Initial Franchise
Fees are not refundable under any circumstances even if you do not operate multiple franchised
businesses (or operated in multiple Territories, depending on the circumstances).

The following Initial Franchise Fees will apply when purchasing multiple territories at the
time of signing your Franchise Agreement(s):

Total Territories | Initial Franchise | Cumulative Estimated Population in
Purchased Fee Fee Your Territory(ies)

1 $49,500 $49,500 Up to 400,000

2 $44,500 $94,000 Up to 800,000

3 $40,000 $134,000 Up to 1,200,000

4 $35,000 $169,000 Up to $1,600,000

5 $30,000 $199,000 Up to $2,000,000

We charge a Territory Overage Fee of $.13 per person of population over 400,000, if the
Territory granted to you has a population of over 400,000 people. Example: If you purchase an
Additional Territory with a population of 411,000, your Territory Overage Fee would be $1,430
((411,000 —400,000) x $.13 = §$1,430).

If you do not request the Additional Territory Option at the time of signing your Franchise
Agreement, you may request the right to purchase additional territories at any time during the term
of your Franchise Agreement. If approved, subject to market type, availability, and our sole
discretion, you would pay initial franchise fees as follows:

Total Territories Purchased Initial Franchise Fee
1 $49,500
2 $44,500
3 $40,000
4 $35,000
5 $30,000




Except as stated here, all fees are uniform, are payable in one lump sum, and are non-

refundable.

You are not required to pay to us or to an Affiliate any other fee or payment for services or

goods before your Franchised Business opens.

ITEM 6. OTHER FEES
Name of Fee! Amount Due Date Remarks
The greater of 8% of | Payable by the 7th Payable to us by personal

Royalty

Gross Revenues or
the “Minimum.” See

day of the month
that follows the

or bank check. We may
require you to pay us by

which the National
Brand Fund
contribution was
calculated. Payable
with the Royalty. We
will conduct bi-
annual National
Brand Fund audits on
or about June 30 and
December 31 of each
year. The purpose of
the bi-annual audit is
to confirm that
National Brand Fund
contributions and
other fees are being
paid correctly, and to
reconcile any
potential errors.

Note 2. The month for which the | electronic transfer(s).
Minimum is $700 Royalty was
per month. calculated. We will | We may change the
conduct bi-annual frequency of payments
Royalty audits on or | upon written notice to
about June 30 and you, including to
December 31 of each | quarterly, bi-weekly,
year. The purpose of | weekly and/or daily.
the bi-annual audit is
to confirm that
Royalties are being
paid correctly, and to
reconcile any
potential errors.
National Brand The greater of 1% of | Payable by the 7% We may increase the
Fund Contribution Gross Revenue or day of the month that | National Brand Fund
$200 per month. follows the month for| contribution rate up

to 2% of Gross
Revenues per month
upon 60 days’ notice.
Payable to the
Franchisee National
Advertising Fund.

We may change the
frequency of payments
upon written notice to
you, including to
quarterly, bi-weekly,
weekly and/or daily.




Local Advertising Up to 3% of Gross Monthly Expenditures are paid to
Expenditures Revenues, but vendors. See Note 3.
currently 1% of
Gross Revenues
Regional Advertising Currently none. We | Payable by the 7th | Payable to Cooperative.

Cooperative Fee

may require you to
contribute up to 3%
of your Gross
Revenues to the
cooperative

of the month for the
current month.

We have not determined
any formula for
calculating the percentage
that would be paid to the
Cooperative. See Note 4.

Initial Training Program
for Additional
Individuals

$550 per day per staff
prior to the initial
training program

Due if you request
and we agree to
provide initial
training to
individuals (i.e.
managers and
coaches) other than
You or the Operating
Principal(s)

Payable to us.

Enhanced Business
Coaching and Training
Fee

$5,750 due at signing
of the Franchise
Agreement against
which we apply a cost

Payable upon signing
the Franchise
Agreement and
replenished as

If you require or request
advanced, or extraordinary
services. The then current
fee will be described in

of (i) $550 per day needed. the Confidential Operating
per staff member plus Manual. We have the right
travel reimbursement, to increase this fee by any
and (ii) $80 per hour amount without limitation.
for each Enhanced We will notify you 60
Business Coaching days before a new fee is to
and Training phone be collected. Payable to
call or video us.
conference
The Enhanced Business
Coaching and Training
Fee is intended to be fully
applied within twelve
months of signing the
Franchise Agreement, but
may be extended upon our
mutual written agreement.
Post-Opening Enhanced $550 per day per staff| As incurred After Enhanced Business

Business Coaching and
Training Fee

member, if provided
in person, or $80 per
hour if provided by
phone or video
conference

Coaching and Training has
been completed, if you
request additional,
refresher or extraordinary
courses or training.
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Transfer Fee $8,750 Transfer Fee is due at| Payable to us if you are
time of closing. You | permitted to transfer your
and the transferee rights to a third party.
will each pay 50% of
the Transfer Fee.

Successor Franchise $7,500 At time of signing. You may be required to

Agreement Fee sign a contract with terms

that are different from
found in your current
Franchise Agreement.
Payable to us.
Annual Conference Fee $600 per owner Due before We may change the fee at
regardless of units conference. any time without
owned; Spouses $0; limitation. If a fee is
$400 for the second charged or changed, we
attendee, and $350 for will provide you written
each additional notice of the fee before the
attendee above and conference. Payable to us.
beyond the second
attendee
Annual Conference $1,000 to $2,000 per | As incurred. Attendance at annual
Travel Expenses person attending conferences are
mandatory. Expenses will
vary based on travel cost
and type of
accommodations. Payable
to vendors.

Mandatory Fee for Not $1,000 per owner Due on the Monday | Charged only if you fail to

Attending an Annual following the last attend an annual

Conference (Mandatory day of the Annual conference (Item 11). We

Non-Attendance Fee) Conference. have the right to increase

this fee by

any amount without
limitation. We will notify
you 60 days before a new
fee is to be collected.
Payable to us.

Late Fee (Monthly Fees
and Reporting Obligations)

$50 for the first month
that the monthly
payment was late, as
well as the first
month/quarter that you
fail to provide any
report required by the
Franchisor; this fee
will increase by $50 for
cach month thereafter
from the date payment
was due until paid in

Immediately when
assessed. Continues
to accrue until paid.

Payable only if you (i) fail
to make timely payments
and/or (ii) fail to provide
the reports required under
our reporting obligations
(including any royalty
report or profit and loss
report). We currently do not
charge this fee for late
profit and loss reports, but
may do so upon 60 days’
written notice to you.

11



full and/or each month
or quarter until the
report is provided (but
not to exceed the
maximum amount
allowed by law)

Bank Fees

Actual cost of bank
fees plus $50 for
insufficient funds and
$15 for processing
fee. If you remit a
payment via check,

As incurred

Bank Fees are paid to us. If
any check, draft, electronic
or other payment is unable

to be processed because of

insufficient funds, you will

pay $50 per occurrence.

there is a $50 This fee is not refundable.
processing fee.

Credit Card Processing Fee| $20 per month plus Payable by the 7" of | Forward, a subsidiary of
merchant processing | the month for the Fiserv, is our exclusive

fees, which can be as

current month.

supplier of credit card

high as 4% of the processing services.
amount charged
Default Notice Fee $500 Immediately when Payable to us only if we

assessed.

send you a default notice.

Legal fees and expenses All costs and As incurred Legal fees and expenses
expenses, including are paid to us. These fees
but not limited to and expenses are not
attorneys’ fees for refundable.
any failure to pay
amounts when due or
failure to comply in
any way with the
Franchise Agreement

Indemnification The amount of any As Incurred Costs for Indemnification
claim, liability or are paid to us. These costs
loss we incur from are not refundable.
your Franchised
Business

Replacement/Additional Will vary. This When purchased Uniforms, sales literature,

Inventory of Marketing
Materials, Uniforms and
Equipment

amount will range
from $500 to $7,000

forms and other paper
products with our Marks
will be purchased as
needed from us (or an
affiliate if one is
established) or approved
vendors. Replacement
equipment will be
purchased every 2 years
only from us (or an
affiliate if one is
established). See Notes 5
and 6.
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Audit Costs

In the event of an
underreporting of
more than 2% of
Gross Revenues, you
will be required to
pay us the
underreported
amount plus interest
along with the cost
of the audit,
including travel,
lodging, meals,
wages, expenses and
accounting and legal
fees.

Within 15 days of
written notice

Payable only if we audit
your books and find
underreporting. Payable to
vendor.

New Line of Goods or Will vary. As incurred See Note 7.
Services and Technology
Update and Fees
Interest 1.5% per month or As incurred Interest is paid to us from
highest rate allowed the date of nonpayment or
by law underpayment. Interest is
not refundable.
Technology Fee $200 per month for | Monthly by the 7% Payable to us. We may
- Website your first Little day of the month increase the Technology
- Coach Application Medical School following the Fee upon 60days’ notice.
- Curriculum Video Franchised Business; | month when you See Note 8.
Content $150 per month for complete the initial
your second YAU training program.
Brand business; $100 | Payable with the
per month for each Royalty
Y AU Brand business
thereafter
In-Term and Post-Term Costs and expenses | As Incurred Reimbursement of our

Deficiency Costs and
Expenses

costs and expenses, paid
to us. See Note 9.

Test Marketing Expenses

Costs and expenses
of test marketing
new services or

As Incurred

You will be required to
pay third parties for the
costs and expenses

products. associated with test
marketing new services or
products.
Transferee Lead $4,500 As Incurred The Transferee Lead

Generation Fee

Generation Fee is paid to
us. See Note 10.
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Liquidated Damages

The lesser of (i) the
number of months
remaining in the term
of your Franchise
Agreement, or (ii)
twenty-four (24)
months, multiplied
by the average
Royalties, National
Brand Fund
contributions and
other fees owed by
Franchisee during
the last 12 months

Upon termination of
the Franchise
Agreement.

Liquidated damages are
paid to us.

Default Reimbursement

Our costs and
expenses arising from
your default

Due immediately
upon demand.

These sums include all
damages, costs, and
expenses including
reasonable attorneys’ fees
we incur as a result of
your default.

Operation upon Death or
Disability Fee

If we or a third-
party assumes the
operation of your
Franchised
Business upon your
death of disability,
we maycharge a per
diemfee (currently
$250), plus direct
out-of-pocket costs
and expenses.

As Incurred

The per diem fee is paid to
us or the third-party that
assumes the operation of
your Franchised Business.

Data Security

Our costs and

Upon demand.

You must reimburse us for

Safeguards expenses arising all of our out-of-pocket
from curing the costs and expenses
cyber event caused incurred in responding to
by you or your and remedying any cyber
Franchised event (including without
Business limitation a data breach or
other identity theft or theft
of personal information)
caused solely by you or
your Franchised Business.
Starter Kits Will vary depending | As incurred or as The purchase of additional

upon the programs
offered, but is
expected to range
between $3,000 and
$7,500. This cost

agreed

Starter Kits is optional.
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includes equipment,
curriculum, materials
and additional
training.

Document Preparation
Fee!!

$1,500 if we prepare
the documents, or
$500 if we review and
approve of the final
draft in one review

As incurred or as
agreed.

The Document
Preparation Fee is paid to
us.

Recruiting Services and
Applicant Tracking
System Software!?

Currently $20 per
month, but may vary
subject to third party
vendor’s costs

Monthly by the 7%
day of the month
following the month
when you complete
the initial training
program. Payable

Payable to us and required
for the first 12 months of
operations. After the first
12 months, franchisee may
opt out of using this
software. We may

vendor’s costs

when you complete
the initial training
program. Payable
with the Royalty

with the Royalty increase this fee upon 60
days’ notice in an amount
equal to the amount
charged by the third party
vendor. See Note 12.

Sales CRM"? Currently $10 per Monthly by the 7% Payable to us and required
month, but may vary | day of the month for the first 12 months of
subject to third party | following the month | operations. After the first

12 months, franchisee may
opt out of using this
software. We may
increase this fee upon 60
days’ notice in an amount
equal to the amount
charged by the third party
vendor. See Note 12.

Learning Management
System!*

Currently $50 on an
annual basis, but may
vary subject to third
party vendor’s costs

Annually

Payable to us. We may
increase this fee upon 60
days’ notice in an amount
equal to the amount
charged by the third party
vendor.

Bookkeeping!®

Up to $150 per
month, but may vary
subject to third party
vendor’s costs

As incurred

Payable to third-party
vendor. The third-party
vendor may increase this
fee.

Notes

1. All fees paid to us (or an affiliate if one is established) are payable in one lump sum, uniform, fully
earned by us, and non-refundable except as stated in Item 5. Any interest charged by us will not exceed that
allowed by your state law. Unless otherwise noted, these fees will apply to your Franchised Business.
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2. You will pay a Royalty equal to the greater of eight percent (8%) of Gross Revenues or the
“Minimum Royalty.” The Minimum Royalty is $700 per month.

For the purpose of calculating Royalties, if we negotiate a payment schedule with a particular venue (a
“Negotiated Payment Schedule”) and you provide the services in such venue and collect Gross Revenues
in accordance with the Negotiated Payment Schedule, you will only report to us as Gross Revenues the
portion of the Negotiated Payment Schedule actually retained by you. For clarification purposes, if we
negotiated a Negotiated Payment Schedule of $15.00 per class with “School A” and you are entitled to
receive seventy percent (70%) of that fee, then you will report to us $10.50 ($15.00 x 70%) as Gross
Revenues for providing services to such venue.

“Gross Revenues” shall mean all income of any type or nature and from any source that Franchisee derives
or receives directly or indirectly from, through, by or on account of the operation of the Franchised Business
at any time after the Effective Date, in whatever form and from whatever source, including but not limited
to cash, services, in kind from barter and/or exchange, on credit or otherwise as well as business interruption
insurance proceeds, all without deduction for expenses including marketing expenses and taxes. Gross
Revenues are not reduced by the amount of any discounts to employees, friends or family members.
However, the definition of Gross Revenues does not include sales tax that is collected from customers and
actually transmitted to the appropriate taxing authorities, proceeds from insurance with respect to your
property damage or liability, proceeds from civil forfeiture, condemnation or seizure by governmental
entities or the amount of any credits, allowances, adjustments or uncollectable amounts subject to the
limitation that such cannot exceed 0.5% of Gross Revenues for any fiscal year. Subsequent collections of
these charged off amounts must be included in Gross Revenues when they are collected.

If technology allows, we reserve the right to collect Royalties in real-time, upon written notice to you.

3. You will be required to spend a minimum of one percent (1%) of your Gross Revenues on local
advertising, marketing and promotional programs (“Local Advertising”), but we may require you to spend
up to three percent (3%) of your Gross Revenues on Local Advertising. Currently, payments for the first
year will be calculated on a monthly basis based on one percent (1%) of the monthly Gross Revenues for
the prior month. If required, payment for the first month will be an estimate. Any discrepancy between the
amount paid for the first month and the amount equal to one percent (1%) of Gross Revenues for the first
month will be credited against or added to the amount required for the second month. If you fail to spend
the required minimum on Local Advertising (currently one percent (1%) of Gross Revenues) in any given
year, we may require you to contribute the difference between (a) the amount spent by you during that year
and (b) the required minimum (currently one percent (1%) of Gross Revenues), toward the National Brund
Fund contribution. These expenses, if incurred, will be credited against your required Local Advertising
expenditures.

Your Local Advertising expenditures will include your use of Social Media Platforms (defined as web-
based platforms such as Facebook, Instagram, X, LinkedIn, blogs and other networking and sharing sites)
or use Social Media Materials (defined as any material on any Social Media Platform that makes useof our
Principal Trademarks, name, brand, products or your Franchised Business whether created by us, you or a
third-party).

There are currently no advertising cooperatives in our System. If we use a public figure to promote the

System within your Territory, we may require you to pay for the public figure’s appearance fee and travel
expenses.

4. We may, in the future, create a regional advertising cooperative and to require you to contribute to
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the advertisingcooperative in our sole discretion. Any financial contributions made by you to the advertising
cooperativemay be credited against your required expenditures for Local Advertising. Company-owned
units may be active members of any cooperative, may possess control over the fees imposed by franchisee
cooperatives and may possess controlling voting power, in accordance with the rules of the cooperative, as
we may determine in our sole discretion. As stated in the Table, above, there are currently no advertising
cooperatives in the System, and there are currently no related fees. If in the future, we create a regional
advertising cooperative, we may require you to contribute up to 3% of your Gross Revenues.

5. We have a private on-line purchasing portal through the Little Medical School Store that we require
you to use, which accepts payment only by credit card.

6. You may be required to issue a t-shirt to each child that participates in any programming, in
accordance with the Manual. You must purchase a sufficient supply of these to insure you meet this
requirement. You must update your equipment no less than every two (2) years. If you wish to transfer your
Franchised Business, you must have updated your equipment accordingly, but in no event later than the date
of transfer.

7. We may in the future require all franchisees and you to add new goods or services to those already
sold through the Franchised Business. If we do this, you may incur additional expenses, costs and fees, some
of which may be due to an Affiliate, a third party for whom we collect the funds, or us. We have no formula
for determining what such costs, fees, or expenses might be so we cannot give you an estimate of such costs.
If we introduce new lines of goods and services, we will notify you in writing and give you no less than
sixty (60) days to comply with the changes. We each also acknowledge and agree that changes to technology
are dynamic and not predictable within the term of the Franchise Agreement. In order to provide for
inevitable but unpredictable changes to technological needs and opportunities, you agree that we will have
the right to establish, in writing, reasonable new standards and fees for the implementation of new
technology in the System and you agree to comply after we give you no less than sixty (60) days’ prior
written notice.

8. The Technology Fee will be $200 for all franchisees who sign the Franchise Agreement attached to
this disclosure document. Franchisees who purchased franchises prior to the date ofthis disclosure document
may be paying a lower Technology Fee. You will pay a reduced Technology Fee of $150 per month for
your second YAU Brand business and a reduced Technology Fee of $100 per month for your third YAU
Brand business, and each one thereafter.

The Technology Fee is used to maintain your presence on our internet web system, to maintain your access
to the “LMS Back Office Platform” and to develop, implement, use, upgrade and/or update other
technologies with the System. The LMS Back Office Platform is the password-protected portal on our web
site that you will use for such things as event planning, class management, and the creation and delivery of
required reports. The Technology Fee also includes full access to Google Workspace’s applications for all
owners. If you require access to Google Workspace for a manager or another employee, we may increase
the Technology Fee by $15 per month for each additional user.

9. If after notice, you fail to cure any deficiency in the Franchised Business and/or your operation of
the Franchised Business, we may in our sole discretion, correct the deficiency. If we elect to correct the
deficiency, you will reimburse us for our costs and expenses incurred in correcting the deficiency.
Additionally, upon expiration or termination of your Franchise Agreement, we may elect in our sole
discretion to take steps to modify, alter or de-identify the Franchised Business. If we do so, you must
reimburse us for our costs and expenses associated with the cessation of the Franchised Business and any
de-identification of the Franchised Business. These costs and expenses are not refundable under

any circumstance and must be paid upon invoice from us.
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10. We may, in our sole discretion, assist in the sale of your Franchised Business by introducing you
to a candidate(s) that is/are interested in purchasing your Franchised Business (each a “Lead.”) If a Lead
purchases your Franchised Business within six (6) months of the date that we introduce the Lead to you, we
are entitled to a commission equal to $4,500. We will receive payment of the commission upon closing of the
sale of your Franchised Business.You will be responsible for the payment of the commission to us. You are
not obligated to sell your Franchised Business to a Lead.

11. If you enter into, or are considering, a transaction, including purchasing a franchise, transferring
your franchise, terminating the franchise agreement or otherwise, we will charge a reasonable administrative
fee, of $1,500, to prepare, revise, amend or otherwise modify documentation in connection with that
transaction. If the document is reviewed once and approved, then the fee will be $500.

12. The Recruiting Services and Applicant Tracking System Software Fee is $20 per month and is used
to cover the costs of the software that tracks clients, however, this fee may vary based on the costs passed
through from the third party vendors providing certain software. We reserve the right to increase this fee
upon 60 days’ notice in an amount equal to the amount charged by the third party vendor. This fee is
mandatory for the first 12 months of operations, however, after the first 12 months, you may choose a month-
to-month subscription, which will allow you to opt out of the service at any time after the first 12 months.

13. The Sales CRM Fee is $10 per month, however, this fee may vary based on the costs of the software.
We reserve the right to increase this fee upon 60 days’ notice in an amount equal to the amount charged by
the third party vendor. This fee is mandatory for the first 12 months of operations, however, after the first
12 months, you may choose a month-to-month subscription, which will allow you to opt out of the service
at any time after the first 12 months.

14. The Learning Management System is currently $50 per annum, however, this cost may vary based
on the costs pass through from the third party vendors providing the software. We reserve the right to
increase this fee upon 60 days’ notice in an amount equal to the amount charged by the third party vendor.

15. The Bookkeeping Fee is up to $150 per month, however this cost may vary based on the third party

provider of the services. This fee is payable directly to the third party provider and may be increased by the
third party provider.

ITEM 7. ESTIMATED INITIAL INVESTMENT

YOUR ESTIMATED INITIAL INVESTMENT

Type of Expenditure! Estimated Estimated Method of WhenDue  To Whom Payment
Amount Amount Payment is Made
Low High

Initial Franchise Fee’ $49,500 $49,500 Lump sum | At signing of Franchisor
Franchise
Agreement

Training Expenses® $1,000 $3.000 . Prior to trave!ing Airfare, Hotels,

As incurred |to your location restaurants
Enhanced Business
Coaching and Training $5,750 $5.750 Lump sum | At signing of Franchisor
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Fee! Franchise
Agreement
Furniture, fixtures, $0 $500
and equipment’ As incurred | Before opening Vendors
Starter Kit and
Initial Uniforms $3.000 $7.500 P . AFFl;
and Marketing ) ) Lump sum | Before opening | An Affiliate
Materials®
Computer System’ $0 $1,000 As incurred | Before opening Vendors
Insurance and
Professional $1,500 $3,500 As incurred | Before opening | Professionals
Services®
Penplts, L1ce191ses and $0 $1,000 As incurred | Before opening Governrgental
Certifications agencies
. m — ;
Territory Overage Fee $0 $0.13 per Lump Sum At Slgglng of Franchisor
P Franchise
erson
Agreement
: 11 . -
Bookkeeping $1.800 $1.800 As incurred |[Within twelve Vendors
(12) months of
signing
Franchise
Agreement
/Additional Funds -
3 months'? $10,000 $20,000 As incurred | Before opening Various
Total'? $72,550 $93,550
Notes
1. Payments to us (or to an affiliate) are not refundable. Payments made to third party vendors are

subject to the terms and conditions of those vendors. We do not provide any direct or indirect financing for
the initial fee, other fees or other costs paid to us or to third parties, except as stated in Item 10.

2. The initial franchise fee is charged per Territory. If you are an honorably discharged veteran,
medical professional and/or educator, we will reduce the initial franchise fee by $4,950.

3. You must pay all of your out-of-pocket expenses while attending training at our then current
training office. These numbers are estimates only and will depend on the lodging you choose, themethod
of getting to the training location, and the food you purchase.

In our sole discretion, we may conduct the initial training via web-based training. If we do, youwill not be
required to pay a Training Fee to us.

4, If you are purchasing your first Little Medical School Franchised Business, you will be required to
pay the Enhanced Business Coaching and Training Fee for us to visit your Territory to provide Enhanced
Business Coaching and Training. If you are purchasing second (or subsequent) Little Medical School
Franchised Business, you will have the option (for a fee) to have us provide Enhanced Business Coaching
and Training in your Territory. We do not require Enhanced Business Coaching and Training for your
second or subsequent Little Medical School Franchised Business. You may be required to travel to the
nearest franchisee for such training. We anticipate and expect such travel to be no more than a few hours
driving time to the nearest franchisee, but you will be responsible for your room, board and other travel
expenses. Enhanced Business Coaching and Training Fee is intended to be fully applied within twelve
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months of signing the Franchise Agreement, but may be extended upon our mutual written agreement.

5. It is anticipated and expected that you will work from your home. We have no criteria for any office
space, lease or other real estate. As it is anticipated and expected that you will be working from your home,
no tenant improvement is necessary. This includes a telephone (if you do not have one), a combination
printer/copier (ifyou do not have one), and a table and chair. This amount will change depending on whether
you already have these items. We have no specifications for the copier, printer, table, or chair.

6. You will also be required to purchase the Starter Kit, uniforms and other materials from an Affiliate
and other approved vendors. After the initial purchase, you are required to purchase replacement equipment
from an Affiliate.

7. You will be required to have certain off-the-shelf computer hardware. You may already have
equipment that meets this need. The computer system must have the software listed in Item 11 below. You
may already have software that is sufficient. If you already have equipment and software that satisfies our
requirements, you will not need to purchase new computer hardware or software and can spend $0 on your
Computer System.

8. This estimate includes the cost of deposit in order to obtain the minimum required insurance. You
should check with your local carrier for actual premium quotes and costs, as well as the actual cost ofthe
deposit. The cost of coverage will vary based upon the area in which your Franchised Businesswill be
located, your experience with the insurance carrier, the loss experience of the carrier and otherfactors beyond
our control. You should also check with your insurance agent or broker regarding anyadditional insurance that
you may want to carry. This estimate also includes representative costs forthe engagement of professionals
such as attorneys and accountants for the professional services consistent with the start-up of a Franchised
Business. We strongly recommend that you seek the assistance of professional advisors when evaluating
this franchise opportunity, this disclosure document and the Franchise Agreement. It is also advisable to
consult these professionals to reviewany contract that you will enter into as part of starting your Franchised
Business. The estimated ratesin this chart are based upon professional fees in New Jersey.

9. You are responsible for applying for, obtaining and maintaining all required permits, licenses and
certifications necessary to operate your Franchised Business. If your state does not require you to obtain
any permits, licenses or certifications to operate the Franchised Business or if you already possess all
required permits, licenses or certifications to operate the Franchised Business, you willspend $0 on permits,
licenses and certifications.

10. If the Territory assigned to you includes a population estimated to exceed four hundred thousand
(400,000) people, we may charge you a Territory Overage Fee of $0.13 per person multiplied by the
difference between the estimated population in the Territory and four hundred thousand (400,000).

11. The estimate for the cost of bookkeeping is $1,800 per Franchised Business. This fee will be
collected within the first 12 months after executing the Franchise Agreement. This fee will be paid directly
to third party vendors providing the bookkeeping service.

12. The estimate of additional funds is for the first three (3) months of operating your Franchised
Business which includes such items as debt service, initial payroll taxes (including payroll to coverthe pre-
opening training period for some of your staff), Minimum Royalties (as described in this disclosure
document), National Franchisee Advertising Fees, professional fees, including accounting fees, additional
advertising, marketing and/or promotional activities, credit card processing fees, health and workers’
compensationinsurance, bank charges, miscellaneous supplies and equipment, initial staff recruiting expenses,
state tax and license fees, deposits and prepaid expenses (if applicable) and other miscellaneous items. The
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estimate of additional funds doesnot include an owner’s salary or draw. The additional funds required will
vary by your managementskill, experience and business acumen, your relative effectiveness as a salesperson,
local economicconditions, the local market for your services, competition, and the sales level in your
Territory thatyou reach during this period. The items included above are by no means all-inclusive of the
extentof the expense categorization. In compiling these estimates, we have relied upon the experience of
predecessor in offering franchises of the kind being offered in this disclosure document.

13. The total estimated costs are based on our experience in franchising Little Medical School

Franchised Businesses. We strongly recommend that you investigate the costs of establishing a business in
the local area where you intend to open your Franchised Business.

The following table describes the estimated initial investment for two Franchised Businesses, which

will require you to sign two franchise agreements simultaneously.

YOUR ESTIMATED INITIAL INVESTMENT
ADDITIONAL TERRITORY OPTION: TWO FRANCHISED BUSINESSES
Type of Estimated Estimated Method of WhenDue  [To Whom Payment
Expenditure' Amount Amount Payment is Made
Low High
Initial Franchise $94,000 $94,000 Lump sum | At signing of FA Franchisor
Fee’
Training Expenses As incurred |Prior to traveling|Airfare, Hotels,
$1,000 $3,000 to your location | restaurants
Enhanced
Business . . .
Coaching and $5,750 $5,750 As incurred As incurred Franchisor
TrainingFee
Furniture, fixtures, $0 $500 As incurred | Before opening Vendors
and equipment
Starter Kit and
Initial Uniforms $6,000 $15,000 Lump sum | Before opening An Affiliate
and Marketing
Materials
Computer 30 $1,000 As incurred | Before opening Vendors
System
Insurance and
Professional $1,500 $3,500 As incurred| Before opening | Professionals
Services
Permits, Licenses $0 $1,200 As incurred | Before opening | Governmental
andCertifications agencies
Territory Overage $0 $0.13 per Lump Sum At Signing of Franchisor
Fee Person Franchise
Agreement
Bookkeeping $3.600 $3.600 As incurred Within twelve Vendors
(12) months of
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signing Franchise

Agreement
Additional Funds -
3 months $10,000 $20,000 As incurred [Before opening Various
Total $121,850 $147,550
Notes
1. Unless specifically discussed below, please see the notes in the table for a single franchised business.

2. The Initial Franchise Fee is discounted for the first franchise agreement only. If you were to sign a
single franchise agreement only, the Initial Franchise Fee would be $49,500.

The following table describes the estimated initial investment for three Franchised Businesses, which will
require you to sign three franchise agreements simultaneously.

YOUR ESTIMATED INITIAL INVESTMENT

ADDITIONAL TERRITORY OPTION: THREE FRANCHISED BUSINESSES

Type of Estimated Estimated Method of WhenDue  [To Whom Payment
Expenditure' Amount Amount Payment is Made
Low High
Initial Franchise | $134,000 $134,000 Lump sum | At signing of FA Franchisor
Fee?
Training As incurred |Prior to traveling|Airfare, Hotels,
Expenses $1,000 $3,000 to your location | restaurants
Enhanced
Business . . .
Coaching and $5,750 $5,750 As incurred As incurred Franchisor
TrainingFee
Furniture, Asincurred | Before openin Vendors
fixtures,and $0 $500 P g
equipment
Starter Kit and
Initial Unifgrms $9.000 $22.500 Lump sum | Before opening An Affiliate
and Marketing
Materials
Computer 30 $1,000 As incurred | Before opening Vendors
System
Insurance and
Professional $1,500 $3,500 As incurred| Before opening | Professionals
Services
Permits, $0 $1,500 As incurred | Before opening | Governmental
Licenses and agencies
Certifications
Territory $0 $0.13 per Lump Sum At Signing of Franchisor
Overage Fee Person Franchise
Agreement
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Bookkeeping $5.400 $5.400 As incurred Within twelve Vendors
(12) months of
signing Franchise
Agreement

Additional Funds| ¢4 599 $20,000 As incurred| Before opening | Various

-3 months

Total $166,650  $197,150
Notes
1. Unless specifically discussed below, please see the notes in the table for a single franchised business.

2. The Initial Franchise Fee is discounted for multiple franchise agreements. If you were to sign a

single franchise agreement only, the Initial Franchise Fee would be $49,500.
The following table describes the estimated initial investment for four Franchised Businesses, which will
require you to sign four franchise agreements simultaneously.

YOUR ESTIMATED INITIAL INVESTMENT

ADDITIONAL TERRITORY OPTION: FOUR FRANCHISED BUSINESSES

Type of Estimated Estimated Method of WhenDue | To Whom Payment
Expenditure' Amount Amount Payment is Made
Low High

Initial Franchise $169,000 $169,000 Lump sum | At signing of FA Franchisor
Fee?
Training As incurred |Prior to traveling|Airfare, Hotels,
Expenses $1,000 $3,000 to your location | restaurants
Enhanced
Business . . .
Coaching and $5,750 $5,750 As incurred As incurred Franchisor
TrainingFee
Furniture, $0 $500
fixtures,and As incurred | Before opening Vendors
equipment
Starter Kit and
Initial Unifgrms $12,000 $30,000 Lump sum | Before opening An Affiliate
and Marketing
Materials
Computer $0 $1,000 As incurred | Before opening Vendors
System
Insurance and $1,500 $3,500 As incurred | Before opening | Professionals
Professional
Services
Permits, $0 $1,800 As incurred | Before opening | Governmental
Licenses and agencies
Certifications
Territory $0 $0.13 per Lump Sum At Signing of Franchisor
Overage Fee Person Franchise
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Agreement

Bookkeeping . Within twelve Vendors
$5,400 $7,200 As incurred (12) months of
signing Franchise

Agreement
Additional Funds $10,000 $20,000 As incurred Before opening Various
- 3 months
Total $204,650 | $241,750

Notes

1. Unless specifically discussed below, please see the notes in the table for a single franchised business.
2. The Initial Franchise Fee is discounted for multiple franchise agreements. If you were to sign a
single franchise agreement only, the Initial Franchise Fee would be $49,500.
The following table describes the estimated initial investment for five Franchised Businesses, which will
require you to sign five franchise agreements simultaneously.

YOUR ESTIMATED INITIAL INVESTMENT
ADDITIONAL TERRITORY OPTION: FIVE FRANCHISED BUSINESSES
Type of Estimated Estimated Method of WhenDue  [To Whom Payment
Expenditure' |  Amount Amount Payment is Made
Low High

Initial Franchise | $199,000 $199,000 Lump sum | At signing of FA Franchisor
Fee?
Training As incurred |Prior to traveling|Airfare, Hotels,
Expenses $1,000 $3,000 to your location | restaurants
Enhanced
Business . . .
Coaching and $5,750 $5,750 As incurred As incurred Franchisor
TrainingFee
Furniture, 0 500 ; .
ﬁ?{l‘gﬁieusr,fm d $ s As incurred Before opening Vendors
equipment
Starter Kit and
Initial Unifgrms $15,000 $37.500 Lump sum | Before opening An Affiliate
and Marketing
Materials
Computer $0 $1,000 As incurred | Before opening Vendors
System
Insurance and
Professional $1,500 $3,500 As incurred| Before opening | Professionals
Services
Permits, $0 $2,100 As incurred | Before opening | Governmental
Licenses and agencies
Certifications
Territory $0 $0.13 per Lump Sum At Signing of Franchisor
Overage Fee Person Franchise
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Agreement

Bookkeeping . Within twelve Vendors
$5,400 $9,000 As incurred (12) months of
signing Franchise

Agreement
Additional Funds $10,000 $20,000 As incurred Before opening Various
- 3 months
Total $237,650 | $281,350

Notes

1. Unless specifically discussed below, please see the notes in the table for a single franchised business.
2. The Initial Franchise Fee is discounted for multiple franchise agreements. If you were to sign a
single franchise agreement only, the Initial Franchise Fee would be $49,500.

ITEM 8. RESTRICTIONS ON SOURCES OF PRODUCTS AND
SERVICES

Required Purchases and System Changes

You must open and operate your Franchised Business in accordance with the System. To
ensure that you maintain the highest degree of consistency, quality and service, you must obtain all
goods, services, supplies, materials, fixtures, furnishings, equipment (including computer hardware
and software, including but not limited to customer registration systems/software and other
software that we designate) and other products used only from our designated or approved
suppliers, vendors, manufacturers, printers, contractors, and distributors (“Suppliers”), including
an Affiliate(s) or uswho demonstrate to our continuing reasonable satisfaction, the ability to meet
our then current standards.

You must sell and offer for sale all services and products required by us in the manner and
style we require. You may only sell and offer for sale services and products authorized by us. You
must not deviate from our standards and specifications without obtaining our written consent first.
We may direct you in writing at any time to discontinue selling and offering for sale any services
and products. We can and expect to modify our standards and specifications, at any time and on a
local, regional, or national basis, all as we deem necessary. We will provide you with notice of any
changes as they occur. We may also require you from time to time to participate in the test
marketing of services and products at your expense.

We may communicate our standards, specifications and purchase requirements directly to
Suppliers who wish to supply you with goods or services. We will communicate our standards and
specifications to you during training, before you open, during periodic visits to your Franchised
Business, and through the Confidential Operating Manual, and periodic bulletins. We may issue
new standards and specifications or modifications to our standards and specifications through
written notices to you or through updates, revisions, changes and/or modifications to the
Confidential Operating Manual. Once you are notified, you must make the change that is specified.
We may also add and remove vendors at any time.

We have the right, in our sole discretion and as we may deem in the best interests of the
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System or a specific franchisee to vary required purchases, standards or specifications based upon
that franchisee’s qualifications, special circumstances, the demographics of a particular territory,
geographic area or development region, business potential, or any other condition which we deem
to be of importance to the successful operation of any particular Franchised Business. We will not
be required to disclose or grant to you a like or similar variance.

Suppliers:

We reserve the right to have items sourced exclusively from our Suppliers including a
single Supplier (which may be us or one of our Affiliates) or a limited number of Suppliers, in
order to achieve uniformity or better pricing, simplify inventory and purchasing or for other
legitimate business reasons. This is discussed in greater detail below.

We have the sole right to enter into strategic alliances, corporate alliances, product supply
or product sourcing agreements for pricing, purchasing and leasing of equipment, products,
services and supplies for franchisees of the Little Medical School System. We are not obligated to
consult with you or other franchisees about any of these alliances or agreements. You may not
enter into any strategic alliances, corporate alliances, product supply or product sourcing
agreements without our prior approval. You will not purchase or lease from any Supplier under an
Little Medical School program, goods or services to be used for any other business.

If you want to independently source any items from someone other than one of our
Suppliers, you must obtain our prior approval. We do not promise to evaluate or approve proposed
suppliers, vendors, manufacturers, printers, contractors and/or distributors (“Proposed Suppliers™)
on your request and we may decline to do so. However, if we elect to evaluate a Proposed Supplier
at your request, you must provide us with adequate information and product samples to evaluate
the Proposed Supplier. We will consider the following factors in our evaluation: (1) whether the
products and customer service provided by the Proposed Supplier meet our specifications and
standards; (2) the reputation of the Proposed Supplier for quality and reliability; (3) the frequency
and method of delivery; (4) competitiveness of pricing offered; and (5) whether the products add
anything to the range of products or services offered or are redundant of existing approved products
and/or services. There are currently no other criteria for approval of Proposed Suppliers. We may
impose a fee to evaluate Proposed Suppliers, which may include reimbursement of our actual or
estimated costs of evaluating the Proposed Suppliers. If we agree to evaluate a Proposed Supplier,
we will provide you with notification of the approval or disapproval within thirty (30) days after
we receive notice and all information and samples necessary to process your request. We may
revoke approval of any Supplier for reasonable cause upon written notice to you.

You must purchase the Starter Kit, advertising and marketing materials and uniforms only
from our Affiliate. Our Affiliate will be the only supplier of the Starter Kit, advertising and
marketing materials and uniforms. The cost for all required purchases is approximately, $3,000 to
$7,500.

You must use the LMS Back Office Platform. We or our Affiliates are the only Supplier
ofthe LMS Back Office Platform. The Technology Fee is used to maintain your presence on our
internet web system, to maintain your access to the “LMS Back Office Platform” and to develop
and use other technologies with the System. The LMS Back OfficePlatform is the password-
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protected portal on our web site that you will use for such things as event planning, class
management, and the creation and delivery of required reports. In addition to the Technology Fee,
there may be otherfees associated with the introduction of new technology (Item 6). If such
technology is introduced,our approved vendor, an Affiliate or we may be the only supplier of such
services.

In order to ensure the safety of your clients, you will be required to purchase new equipment
no less often than every two (2) years. If equipment is broken or is reduced to a dangerous
condition, you will be required to replace it more often. Our Affiliate is the only supplierof such
goods.

We are the only supplier of Enhanced Business Coaching and Training.

We estimate that your leases or purchases from Suppliers (including us or our Affiliates)
or otherwise in accordance with our specifications will represent approximately 13% to 20% of
your total purchases in establishing the Franchised Business and approximately 6% to 10% in the
continuing operation of the Franchised Business.

Certain products may be exclusively supplied by us or our Affiliates. We and our Affiliate