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FRANCHISE DISCLOSURE DOCUMENT

THE LEARNING EXPERIENCE
SYSTEMS LLC
B 1} - ; a Delaware limited liability company
ﬂ‘%m %m 210 Hillsboro Technology Drive
; Deerfield Beach, Florida 33441

Telephone: (561) 886-6400
www.thelearningexperience.com

The franchisee (“you’) will operate a childcare center business with the systems, trademarks, procedures
and curriculum (“Centers”) that are licensed by The Learning Experience Systems LLC (“we,” “us” or
“TLES”) under a franchise agreement with us.

The total investment necessary to begin operation of a Center is between $596,043685.799 and
$5,467;543608,799 per Center, depending on whether you purchase an existing Center, develop your own
Center or retain us to develop your Center (excluding purchase of land). This includes payments that must
be paid to the franchisor or affiliate that may range from $525;060837.300 to $2;6253.318,000 (if you
purchase an existing Center), $162,3992.154,799 to $242,3995.608.799 (if you develop your own Center),
and $267:399685.799 to $384:8991.477,299 (if we develop the Center for you).

If you sign a Multiple Franchise Center (MFC) Addendum to develop franchised Centers, then your total
expenses will range from $2,538172681.196 to $22,048,172373.196, which includes payments to us in the
amounts (and as described above) for each of the four Centers.

This disclosure document summarizes certain provisions of your Franchise Agreement and other
information in plain English. Read this disclosure document and all accompanying agreements carefully.
You must receive this disclosure document at least 14 calendar-days before you sign a binding agreement
with, or make any payment to, the franchisor or an affiliate in connection with the proposed franchise sale.
Note, however, that no governmental agency has verified the information contained in this document.

You may wish to receive your disclosure document in another format that is more convenient for you. To
discuss the availability of disclosures in different formats, contact our Franchise Sales Department at 210
Hillsboro Technology Drive, Deerfield Beach, Florida 33441 (561) 886-6400.

The terms of your contract will govern your franchise relationship. Do not rely on the disclosure document
alone to understand your contract. Read your whole contract carefully. Show your contract and this
disclosure document to an advisor, like a lawyer or an accountant.

Buying a franchise is a complex investment. The information in this disclosure document can help you
make up your mind. More information on franchising, such as “A Consumer’s Guide to Buying a
Franchise,” which can help you understand how to use this disclosure document, is available from the
Federal Trade Commission. You can contact the FTC at 1-877-FTC-HELP or by writing to the FTC at 600
Pennsylvania Avenue, NW, Washington, D.C. 20580. You can also visit the FTC’s home page at
www.ftc.gov for additional information. Call your state agency or visit your public library for other sources
of information on franchising.

There may also be laws on franchising in your state. Ask your state agencies about them.

Issuance Date: April 28;202326. 2024
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How to Use This Franchise Disclosure Document

Here are some questions you may be asking about buying a franchise and tips on how to

find more information:

QUESTION

WHERE TO FIND INFORMATION

How much can I earn?

Item 19 may give you information about outlet
sales, costs, profits or losses. You should also try to
obtain this information from others, like current and
former franchisees. You can find their names and
contact information in Item 20 and Exhibit M.

How much will I need to
invest?

Items 5 and 6 list fees you will be paying to the
franchisor or at the franchisor’s direction. Item 7
lists the initial investment to open. Item 8 describes
the suppliers you must use.

Does the franchisor have the
financial ability to provide
support to my business?

Item 21 and Exhibit P include financial statements.
Review these statements carefully.

Is the franchise system stable,
growing, or shrinking?

Item 20 summarizes the recent history of the
number of company-owned and franchised outlets.

Will my business be the only
“The Learning Experience”
business in my area?

Item 12 and the “territory” provisions in the
franchise agreement describe whether the franchisor
and other franchisees can compete with you.

Does the franchisor have a
troubled legal history?

Items 3 and 4 tell you whether the franchisor or its
management have been involved in material
litigation or bankruptcy proceedings.

What’s it like to be a “The
Learning Experience”

Item 20 and Exhibits M and N list current and
former franchisees. You can contact them to ask
about their experiences.

franchisee?
These questions are only a few things you should
look for. Review all 23 Items and all Exhibits in this
What else should I know? disclosure document to better understand this
franchise opportunity. See the table of contents.
TLE FDD i April
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WHAT YOU NEED TO KNOW ABOUT FRANCHISING GENERALLY

Continuing responsibility to pay fees. You may have to pay royalties and other fees even
if you are losing money.

Business model can change. The franchise agreement may allow the franchisor to change
its manuals and business model without your consent. These changes may require you to
make additional investments in your franchise business or may harm your franchise
business.

Supplier restrictions. You may have to buy or lease items from the franchisor or a limited
group of suppliers the franchisor designates. These items may be more expensive than
similar items you could buy on your own.

Operating restrictions. The franchise agreement may prohibit you from operating a
similar business during the term of the franchise. There are usually other restrictions.
Some examples may include controlling your location, your access to customers, what
you sell, how you market, and your hours of operation.

Competition from franchisor. Even if the franchise agreement grants you a territory, the
franchisor may have the right to compete with you in your territory.

Renewal. Your franchise agreement may not permit you to renew. Even if it does, you
may have to sign a new agreement with different terms and conditions in order to
continue to operate your franchise business.

When your franchise ends. The franchise agreement may prohibit you from operating a
similar business after your franchise ends even if you still have obligations to your
landlord or other creditors.

SOME STATES REQUIRE REGISTRATION

Your state may have a franchise law, or other law, that requires franchisors to register
before offering or selling franchises in the state. Registration does not mean that the state
recommends the franchise or has verified the information in this document. To find out if
your state has a registration requirement, or to contact your state, use the agency
information in Exhibit A.

Your state also may have laws that require special disclosures or amendments be made to
your franchise agreement. If so, you should check the State Specific Addenda. See the
Table of Contents for the location of the State Specific Addenda.

TLE FDD il April
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SPECIAL RISKS TO CONSIDER ABOUT THIS FRANCHISE

Certain states require that the following risk(s) be highlighted:

Out-of-State Dispute Resolution. The franchise agreement requires you to
resolve disputes with us by mediation and litigation in Florida. Out of state

mediation and litigation may force you to accept a less favorable settlement
for disputes. It may also cost more to mediate and litigate in Florida than in
your own state.

Openings in the Past. From 2003 through December 31, 26222023, we
granted 845958 franchises; +87203 such grants were refunded due to lack of
site location and/or were terminated prior to opening, terminated due to a
closure, or were sold in a franchisee to franchisee sale or in a corporate
acquisition, leaving a net grant of 658755 franchises (including multiple unit
grants). Of this amount, approximately 7274% have opened a Center;-20:
16%, are under development and currently in the process of opening a
Centers: and 89% are in the process of identifying a suitable site location for a
Center.

You should consider this when making your decision to purchase a franchise.

Certain states may require other risks to be highlighted. Check the “State Specific
Addenda” (if any) to see whether your state requires other risks to be highlighted.

TLE FDD
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ITEM 1 THE FRANCHISOR., AND ANY PARENTS. PREDECESSORS. AND AFFILIATES

The Franchisor

The franchisor is The Learning Experience Systems LLC (“TLES,” “we” or “us”). We were organized as
a Delaware corporation in April 2003 and later converted to a Delaware limited liability company in
December 2006. Our principal business address is 210 Hillsboro Technology Drive, Deerfield Beach,
Florida 33441 (tel - 561-886-6400).

Except as noted, we do not now nor have we ever offered franchises or otherwise engaged in any other line
of business. We conduct business only under the names “The Learning Experience” and “The Learning
Experience Academy of Early Education”, and we have historically used the name “The Learning
Experience Child Development Center.”

Our agents for service of process are listed in Exhibit B.
Our Parent

Our parent is The Learning Experience Corp. (“TLEC”), a corporation organized in Delaware in November
2004 (until November 2014, TLEC was named “The Learning Experience Holding Corp.”). TLEC’s
principal place of business is also 210 Hillsboro Technology Drive, Deerfield Beach, Florida 33441 (tel -
561-886-6400). TLEC offers childcare management, franchisor services, brokerage and childcare
construction supervision, curriculum and enrichment programs to our company-owned and franchised child
care businesses. TLEC does not now nor has it ever offered franchises or engaged in any other line of
business, other than as disclosed in this document.

As of June 2018, the owners of TLEC’s ultimate parent company are a group of private equity funds
managed by Golden Gate Private Equity, Inc., an SEC-registered investment advisor, Richard Weissman

(our co-founder, Chairman, and CEO), and other members of the company management team.

QOur Predecessor

Our predecessor (that is, the entity from whom we were assigned, directly or indirectly, the major portion
of our business assets) is The Learning Experience Franchise Corp. (“Predecessor”), which was the prior
franchisor from its inception. As described above, Predecessor was organized in Delaware in April 2003
and for tax purposes was dissolved in December 2006 after it was converted to our present limited liability
company status. During its existence, Predecessor was also a wholly owned subsidiary of our parent TLEC.

Our Affiliates
The following affiliates also provide products or services to our franchisees:

ComRealty Associates, LLC and ComRealty Group LLC (collectively, “ComRealty”) are, respectively,
New York and Florida licensed real estate brokers, and are available to assist you in identifying locations
for your Center (as that term is defined below). You must use ComRealty’s services if we offer any form
of contingent liability or otherwise assume any obligation under your lease for the Center premises;
otherwise, your use of ComRealty’s services is at your option. ComRealty Associates, LLC is a New York
limited liability company, originally formed as ComRealty, LLC in April 2002, and ComRealty Group,
LLC is a Florida limited liability company, formed in June 2009.
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TLE Construction and Design Group, LLC offers construction management and design services for the site
plan and design of your Center, and advisory services during the construction of your Center. Y ou must use
their services if we offer any form of contingent liability or otherwise assume any obligation under your
lease; otherwise, your use of TLE Construction and Design Group, LLC’s services are at no additional cost
and is part of the services provided under a Site Coordination Addendum, as further described in this
disclosure document. TLE Construction and Design Group, LLC is a Delaware limited liability company,
formed in August 2010.

MWR Holdings, LLC (“MWR”), owns certain trademarks, trade names, trade dress and licensed/branded
products in development of products and services in the educational entertainment and educational media
business, which may include without limitation sublicensing, TV, Radio, DVD, Internet videos, smart pad
and smartphone applications, and games. These products and services are being developed for, and will be
offered to, children both within and outside of TLE Centers, under the umbrella “Bubbles and Friends.”

No affiliate has offered franchises in this or any other business or engaged in any business other than the
sale of the products and services described above.

The principal place of business of all the affiliates listed above is 210 Hillsboro Technology Drive,
Deerfield Beach, Florida 33441 (tel - 561-886-6400).

The Franchise Offered

We own, operate, manage and franchise businesses that provide child care and related services. These
businesses operate using our distinctive methods, processes, technical knowledge and marketing ideas,
including our trade secrets, purchasing arrangements, curriculum, commercial ideas, confidential training
manuals, advertising materials, computer software, marketing strategies, information on sources of supply,
forms, distinctive signage, trade dress, architectural designs, and employee training techniques and manuals
(collectively, “System”). The businesses are identified by certain names and marks designated by us such
as THE LEARNING EXPERIENCE and THE LEARNING EXPERIENCE ACADEMY OF EARLY
EDUCATION (“Marks”). We refer to a business that uses our System and Marks as a “Center.”

Our original founders, the Weissman family, Richard Weissman (our co-founder, chairman and CEO) and
his parents have been associated with the child care industry for the past 40 years), having opened their first
child care facility in 1980 under The Learning Experience trade name. After selling that business in 1986,
the Weissmans co-founded the Tutor Time child care business and helped grow that business to more than
200 franchised and company-owned child care outlets by 1999. The Weissmans have not had any interest
in or association with Tutor Time since 1999. Richard Weissman’s parents retired and sold out all their
interests in TLEC in 2014.

In Spring 2001, the Weissmans opened their first child care business using the Marks and System and
continuously refined and enhanced the business’s operational features prior to April 2003, when
Predecessor was organized. Since that time and based upon the collective experience and synergies of our
operating Centers, the System has continued to evolve, with the addition of new and/or the refinement of
existing programs, products, services and other enhancements, and has grown, as of December 31,
20222023, to 339366 open Centers and another 257251 Centers in various stages of development.

Our goal is for Centers to provide children with a nurturing and safe environment, a comprehensive
curriculum, and a robust group of proprietary developmental and enrichment programs that create a solid
foundation for future academic and life-skills needs. Our Centers provide child care and educational-based
preschool development programs for children between the ages of six weeks and five years; some Centers
also offer after-school programs for elementary school-aged children.

TLE FDD 8 April 20232024
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A typical Center ranges in size from 9,000 to 15,000 square feet plus a playground of approximately 5,000
square feet (or larger, based on local requirements); however, the typical Center is approximately 10,000
square feet interior with a 5,000 square foot playground. Each Center is designed to provide space for
approximately 130 to 280 children, depending on the size of the Center and the local jurisdiction’s licensing
requirements.

Centers utilize a software system known as TLE Technology Package (“TTP”) that we license to them, and
which provides instantaneous access to administrative and academic records, as well as the attendance and
entry and exit of personnel and children at each Center. TTP consists of multiple software programs that
have been bundled together and refined by us to create an ideal solution for our Centers, which includes a
Center management system called CORE and parent engagement application platferms-called Show N Tell
(“SNT”) and Bubbles and Friends, which are available on multiple platforms.

Centers must offer only TLE-created proprietary curriculum, which includes but is not limited to “The
Learning Experience Academic Program” (also known as L.E.A.P.), a proprietary structured learning
process that prepares young children for the educational challenges they will face when entering primary
school and Preschool.

L.E.A.P. has two divisions:

Infants & Toddlers, for children aged six weeks to three years. Children participate in hands-on activities
that encourage exploration and problem-solving through activities designed to create a multi-disciplinary
environment that encourages age-appropriate growth and development. Children express their creativity
through art activities, experience their surroundings through sensory exploration, and express themselves
through language, music and movement. Because their bodies are growing and changing rapidly, this
program promotes a strong emphasis on fine motor, as well as large motor, development through daily
physical activities.

Preschool, for children aged three to five years. Children’s activities are focused on fostering pre-reading,
pre-writing and pre-math skills. The children receive their own age-appropriate beeksworkbooks each
month that contain a variety of activities involving logic, math, reading and writing skills. Children visit
several different learning areas each day, including technology, science/social studies, math, language and
engineering. They are also able to acquire practical life skills and learn about etiquette in our specially
created child-sized town called Make Believe Boulevard, one of the primary features in each Center.

In conjunction with the L.E.A.P. program, we use “L.E.A.P. Interactive,” a technology-based program that
is mandatory at all Centers. Each Center is required to have a minimum of one interactive, wall-mounted
“whiteboard,” which can be operated using a variety of manipulatives. Each Center will also receive a
software package featuring our proprietary curriculum, designed exclusively to run on TLE whiteboards.
The software and hardware are designed to work as an extension of TLE’s curriculum, L.E.A.P. Interactive
is offered in addition to the technology program and has been developed to bring the core fundamentals to
life. Please refer to Item 6 for information about the L.E.A.P. Interactive program costs.

Our series of foreign language programs have been designed by field experts with the objective of
introducing basic vocabulary in other languages. In addition, children are exposed to different cultures and
customs, using developmentally appropriate and engaging activities. You must offer a foreign language
program at your Center. Spanish and Mandarin Chinese are the current options you may choose from. We
are continuously monitoring the need for additional foreign language offerings and may add new options
in the future. All foreign language programs should be implemented beginning with 3-year-olds, and should
continue through your oldest classroom.

TLE FDD 9 April 20232024
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The concept of Philanthropy is integral to our curriculum, providing children with opportunities to learn
valuable life lessons through the meaning of giving and the concept of helping those less fortunate by
introducing these concepts at an early age. These materials will be part of the curriculum offered at your
Center. The Philanthropy curriculum will involve various projects that motivate students to help charitable
causes and organizations. We have selected The Make-A-Wish Foundation as a national charitable
organization that we partner with throughout each year. TLE’s CEO, Richard Weissman, is a Board member
of the Make-a-Wish South Florida chapter of this organization.

Centers also must offer our proprietary literacy programs, including the “Early Connections” literacy
program with Phoebe for Toddlers, Twaddlers, Prepper and Preschool 1 age groups and our “Phonics with
Phoebe” program, which is our proprietary early literacy program designed specifically for our older
classrooms. Through this curriculum, the children build skills in the five essential areas of reading
instruction established by The National Reading Panel’s publication, Put Reading First; namely, phonemic
awareness, phonics, comprehension, vocabulary and fluency. The curriculum provides dynamic, hands-on
activities, and is offered in whole group, small group, and one-on-one settings. Teachers receive training to
effectively implement the “Early Connections” and “Phonics with Phoebe” early literacy programs.

In addition to the L.E.A.P., the “Early Connections”, and “Phonics with Phoebe” Programs, we have
developed mumereusresearch based, age appropriate, progressional comprehensive mandatory enrichment
programs that enable children to do a deeper dive and master a deeper understanding of certaln skills to
support their next phase of education; anda h

wmbreHa-. These enrichment programs are part of the required currlculum that must be offered in your
center. We reserve the right to require franchised Centers to offer any one or more of these programs and
you must include the programs we require as part of your curriculum. The enrichment programs are:

TLE FDD 10 April 20232024



TLE REDLINE 2024 FDD (11)

o Little Musicians with Bongo Bear. Our Little Musicians enrichment program provides age-

appropriate Kits for our little learners to use to explore instruments, beats, and songs. They will use
their creative expression, interact with their peers, and ultimately build confidence as they learn
emotional regulation and strengthen their cognitive language abilities. Parents will have the

opportunity to join in a family showcase at the end of the program to support home learning. This
program runs for 17 weeks, September - December for all age groups.

e Little Engineers with TechniCal. Our Little Engineers enrichment program provides age-
appropriate kits for our little learners to use to participate in problem-solving activities that
encourage creativity, perseverance, and real-life application skills. Children will work through
challenges and tasks individually, in pairs, or as a team, leading to the strengthening of relationships
and social-emotional regulation. Parents will have the opportunity to join in a family showcase at
the end of the program to support home learning. This program runs for 17 weeks, January - April
for all age groups.

Enrichment programs are mandatory in all centers. Student components feature one or more of the
Markscharacters, and must be sent home with the children at the end of each enrichment session.
KitsStudent kits may not be reused at any time as all materials are consumables used by every child
individually to follow along with the activities. We will provide you with all necessary training to properly
implement the programs in your center; all costs of establishing and operating the program, such as the
student and teacher components and other consumable materials, will be at your own expense.

You may not offer any outside enrichment programs or any third-party services; the only approved
programs are those developed by us. These extend to include the following programs that have been part
of our System:

e Summer Curriculum: During the summertime, all centers continue to engage in weekly themed
curriculum that our curriculum department specifies, using a specified schedule. You will have
to purchase all curriculum items through the third-party fulfillment company. All centers must
implement the summer curriculum in its entirety as developed

e Kindergarten: If and when you choose to offer a private Kindergarten (space permitting inside
your Center), then you will have to purchase and implement our “Kindergarten Experience”
proprietary curriculum. The “Kindergarten Experience” curriculum components cover all
nationally recognized standards of excellence, in addition to all state standards.

e School Age Program: The school age program is our proprietary after-school program. This
program is for school age students (6 and older) that attend your center after the regularly
scheduled school day and on any day in which the public school system is closed. This
curriculum augments and builds on what children are learning in the regular school day
curriculum, to fortify and extend their knowledge. If and when you choose to offer care for

TLE FDD 11 April 20232024
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school aged students, you must purchase and implement our “School-Age Experience”
proprietary curriculum and any additional and/or future curriculum components developed
for use within the School-Age classroom.

We also require Centers to participate in the following enrollment initiative:

Work & Family Experience - Corporate Child Care Program is an initiative that addresses the growing
challenge of work/life balance for today’s business leaders. Our Work & Family Experience program, a
division of TLEC, engages companies and offers them the opportunity to provide their employees a better
balance of the demands of work and family by permitting them to enroll their children in any TLE Center
with special tuition discounts not available to the general public. In exchange for offering these discounts
to their employees, participating companies allow us a variety of ways to market to their employees our
services, thereby driving enrollment to TLE Centers. Franchisees are required to participate in this program
and are not permitted to offer any other comparable program. Currently, the program has many national,
regional, and local direct partnership companies engaged, with even more involved through broker
affiliations.

The Work & Family Experience program is one component of the initiatives managed by the brand, which
studies the growing impact that work/life challenges have on today’s business leaders and provides
childcare and early education solutions. The services provided by this program include conducting surveys
and needs assessment studies to determine the best initiatives for the program’s partners.

The above listed programs and initiatives all require additional fees and/or involve other rights and
obligations. Please refer to Items 5-7, Exhibits E and F and Franchise Agreement, § 6.17 (Exhibit C) of this
Franchise Disclosure Document for further details.

ook okoskok

If we offer a franchise to you (we will refer to an individual, partnership, limited liability company or
corporation as “you”), then you will sign a Franchise Agreement (“Franchise Agreement”), under which
we will grant you the right to establish and operate a Center at a specific location that we either have or
later will approve. A copy of our Franchise Agreement is attached to this disclosure document as Exhibit
C. (In this disclosure document, “you” means the person or legal entity with whom we enter into an
agreement. The term “you” also refers to the direct and indirect owners of a corporation, partnership, limited
liability company, limited liability partnership, or other entity that signs a Franchise Agreement as the
“franchisee.”)

In the past, we offered certain candidates a zone developer agreement, which would grant the zone
developer the right to own and operate, manage, and market to third parties (with whom we will sign
Franchise Agreements), a certain number of Centers in a specified area. While we have ceased offering
zone developer agreements currently, this may change in the future.tnformation—relatingto—ourformer
» hed to this dise] | hibit R

Managing Franchisee Centers

On occasion, a franchisee may ask us to manage its currently open and operating Center, or a soon-to-be-
open Center. You are not obligated to use our management services and we are not obligated to agree to
manage your Center if you so request. If we do agree to manage your Center, we will ask you to sign our
Exclusive Center Management Agreement, a copy of which is attached as Exhibit Q. As of December 31,
20222023, we were not managing any franchisee Centers.

TLE FDD 12 April 262320
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The Childcare Industry and Market

The childcare center market has expanded for several reasons, such as the growing population of children
aged five years and younger, the importance of high-quality early childhood education, the benefits of
childcare among corporations to keep effective and productive employees, and the increase in the number
of working parents.

The majority of childcare businesses are home-based and custodial in nature, and lack professional
management or educational content. The center-based programs, though fewer in number, enroll a majority
of the children and vary in the services provided. Some large chains operate their own centers, while others
may franchise some or all of their centers. The location of child care facilities also varies, ranging from
those near parents’ workplaces, retail shopping centers, office buildings, residential areas and, as described
above, provider’s homes. Center-based childcare has many components, including nurseries and
preschools.

While the national market has expanded for services offered by childcare centers, local markets can vary
from the overall national market. Each location or “market” has different demographics, child care needs,
business opportunities for working parents and competition for our franchised and owned childcare centers.

Our target market in each location is dual income, middle-class families or single parents who seek a quality
child care facility that offers a comprehensive program of educational and social development programs in
a safe and nurturing environment.

The childcare market is not seasonal, but there is a tendency of some parents to enroll their children in or
around September of each calendar year.

Our-Competition

Competition varies, depending on the local market, and may come from one or more of the child care
providers described above, such as home-based, regional and national chains and religious-based
preschools. Among our national competitors are: (a) KinderCare Education, which operates KinderCare,
Knowledge Beginnings, Learning Care Group (which operates La Petite Academy), Childtime, the owner
of Tutor Time, which, as described above, the Weissmans had co-founded in 1987; this company also
operates, among others, and Bright Horizons Family Solutions, which is a publicly-traded (NASDAQ)
company.

Laws and Regulations Affecting the Child Care Industry

Childcare facilities are subject to myriad federal, state and local laws and regulations. There is a wide
variation in legal requirements among the various state and local laws and regulations.

All states require licenses to operate a childcare center. Criteria for the issuance of licenses vary from state
to state, but customarily include compliance with standards for building improvements and child safety,
playground dimensions and background checks of a franchise owner’s principals and employees. The
licenses also may limit the number of children of a center to a specified “Licensed Capacity,” which means
the maximum number of students permitted in a childcare facility at any given time. A license for a
childcare facility generally also requires adherence to state and local codes for fire, environmental health
and safety as well as applicable federal statutes, such as the Americans with Disabilities Act.

All states require background checks and screening of proposed employees and volunteers for a childcare
center. In addition, each state imposes educational qualifications for the center director, staff and volunteers
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and requires documentation of such policies for the childcare centers. States also can regulate a childcare
center’s curriculum and typically require submission of the childcare center’s program plans, discipline
policy, emergency and evacuation plans, specific equipment, maintenance of records, CPR and first aid
requirements. A state agency may conduct scheduled and unscheduled inspections of centers. Repeated
failures by a Center to comply with laws and regulations can result in state sanctions; sanctions could
include fines, corrective orders, probation or, in serious cases, suspension or revocation of the childcare
center’s license.

In addition, you must comply with local, state and federal laws applicable to any business, such as health,
sanitation, no-smoking, EEOC, OSHA, discrimination, taxes, employment and sexual harassment laws.
The Americans with Disabilities Act of 1990 requires readily accessible accommodations for disabled
people and, therefore, may affect your building construction. The Patient Protection and Affordable Care
Act may require you to offer health insurance to certain employees. You must obtain real estate permits,
other licenses, zoning approvals, and leasehold, signage and site occupancy permit and certifications.
Childcare centers can also face liability for claims from parents and guardians arising from injury to the
children as a result of playground or other activities. Due to the global coronavirus pandemic, some state
government agencies and at some point possibly the federal government have ordered (or suggested) that
our Centers temporarily close or conditions otherwise severely limited our ability (and that of our
franchisees) to operate. We cannot predict how long these conditions will last but anticipate that they will
have a considerable impact on our business and that of our franchisees for at least a short-term basis. You
should consult with your attorney concerning those and other local laws and ordinances that may affect
your operation.

ITEM 2 BUSINESS EXPERIENCE

RICHARD S. WEISSMAN — DIRECTOR/CHAIRMAN/CEO

Richard S. Weissman has been a President and Director of TLEC (and its predecessor) and TLES since its
formation and Chairman of the Board and CEO since December 2014. Richard started in the preschool
business with his parents when he was still in high school in 1980 and was co-founder of Tutor Time with
his parents in 1987 to 1999 and served as its Chairman and CEO. Richard then co-founded TLEC with his
parents in 2002. Richard has also been a Board member of Make-a-Wish South Florida for the past eleven
years, and was Chairman of the Board of Make a Wish South Florida from February 2020 until August
2022.

T. NEALE ATTENBOROUGH - DIRECTOR

Neale Attenborough serves as a Director of TLEC and TLES since June 2018. Mr. Attenborough also serves
as a Managing Director of Golden Gate Capital in San Francisco, California, with a focus on investment
opportunities within the broader Consumer vertical. In addition to TLEC and TLES, Mr. Attenborough
currently serves on the Boards of Bob Evans Restaurants, PSEB Group, FGS Global, Tidal Wave Auto Spa,
Questech Inc and All My Sons. Previously, Mr. Attenborough served as an Operating Partner to the Golden
Gate (May 2011 to December 2021, San Francisco, CA) and as the Chairman and Chief Executive Officer
of portfolio company Orchard Brands (January 2001 to May 2011, Beverly, MA). Prior to Golden Gate
Capital, Mr. Attenborough was a Partner at Westways Ventures (June 1998 to present, Palm Beach, FL),
an operating venture partnership focused on the consumer and health care sectors (during which time he
also served as Chief Executive Officer of Medpearl, Inc. and co-founded Physician’s Dialysis LLC) (June
1998 to January 2001, Nashville, TN and Beverly, MA), and he held general management and senior
marketing roles at Genesco (January 1994 — June 1998, Nashville, TN), Boston Whaler (May 1985 — August
1986 and January 1991 — December 1993, Rockland, MA) and NorthStar Navigation Technologies (June
1988 — December 1990, Acton, MA). He began his career in brand management at Procter & Gamble (June
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1981 — May 1985, Cincinnati, OH and Brussels, Belgium). Mr. Attenborough has an MBA (with
Distinction) from Harvard Business School and a BA in Economics (with High Honors) from the University
of Michigan.

MIKE MONTGOMERY — DIRECTOR

Mike Montgomery has served as a Director of TLEC and TLES since June 2018. Mike also serves as a
Managing Director at Golden Gate Private Equity, Inc. in San Francisco, California, which he joined in
2006. Mike also currently serves on the boards of multiple companies, including: PacSun, headquartered
in Anaheim, California, since October 2016;; Tidal Wave Auto Spa, headquartered in Thomaston, Georgia,
since December 2020;; The Little School headquartered in San Francisco, California, since June 2020;-and;
All My Sons, headquartered in Carrollton, Texas, since October 2021; Bob Evans headquartered in
Columbus, Ohio since January 2023; and Virginia Green headquartered in Richmond, Virginia , since
December 2023.

BRIAN ALEXANDER — EXECUTIVE VICE PRESIDENT, CHIEF LEGAL OFFICER, AND
SECRETARY

Brian Alexander has been our Executive Vice President, Chief Legal Officer, and Secretary since March
2021. From December 2014 to March 2021, Brian was Vice President of Business Affairs and Deputy
General Counsel for Hard Rock International located in Davie, Florida. From November 2009 to December
2014, Brian served as Vice President of Legal for Wyndham Hotel Group in Parsippany, New Jersey.

RON LINARES — CHIEF FINANCIAL OFFICER

Ron Linares joined us as our Chief Financial Officer in August 2021. He previously served as Chief
Financial Officer of Sentry Data Systems in Deerfield Beach, Florida from May 2018 to August 2021.
Mr. Linares was a consultant with RTLCX Consulting in Davie, Florida from February 2017 through April
2018 and served WCCT Global as its Chief Financial Officer from July 2015 to February 2017.

SANDY LEVINE — CHIEF ACCOUNTING OFFICER

Sandy Levine has been our Chief Accounting Officer since August 2021. She served as our Chief Financial
Officer from July 2016 until July 2021. Sandy served as our Interim Chief Financial Officer from September
2015 to June 2016. From August 2010 to August 2015, Sandy was our Controller.

BRAD WAHL — CHIEF BRAND OFFICER

Brad Wahl has been our Chief Brand Officer since October of 2021. Brad joined The Learning Experience
as our Senior Vice President of Marketing in April 2017 and was promoted to the role of Senior Vice
President of Brand in 2020. Prior to joining The Learning Experience brand team, he has held marketing
and brand leadership roles with various multi-unit consumer brands, including Vice President of Marketing
& E-Commerce for Kirkland’s Home Décor, Vice President of Marketing for Cracker Barrel Restaurants,
and Vice President of Marketing & Product Development for Krystal Restaurants.

TRACI WILK- CHIEF PEOPLE OFFICER

Traci Wilk has been our Chief People Officer since June 2021. She joined the organization in March 2018
as Senior Vice President, People. From January 2015 to December 2017 she was the Chief Human
Resources Officer at rag & bone located in New York City, and was promoted into that role. Prior, she was
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Vice President, Human Resources at rag & bone from December 2013 to January 2015. She has held human
resources leadership positions for over 25 years.

NICHOLAS M. VANELLA - EXECUTIVE VP OF REAL ESTATE

Nicholas M. Vanella has been our Executive Vice President of Real Estate since January 2013. From 2003
to December 2012, Nicholas was our Senior Vice President of Real Estate.

ESSIE KRONSTAT — VICE PRESIDENT OF FRANCHISE DEVELOPMENT

Essie Kronstat has been our Vice President of Franchise Development since January 2013. From November
2009 to December 2012, Essie was our Director of Franchise Development.

JENNIFER MURRAY —SENIOR VICE PRESIDENT EAST

Jennifer Murray has been our Senior Vice President East since January 2022. She was previously our
Regional Vice President from October 2017 through December 2021. Jennifer was our Vice President of
Franchise Operations from January 2017 through October 2017. From January 2015 to January 2017, she
was our Senior Vice President of Franchise Operations. Jennifer was our Regional Vice President of
Operations from September 2012 to December 2014 and our Vice President of Center Operations from
April 2010 to September 2012.

STEPHANIE RETHERFORD — SENIOR VICE PRESIDENT WEST

Stephanie Retherford has been our Senior Vice President West since January 2022, and was previously our
Regional Vice President from January 2020 through December 2021; our Regional Director from December
2018 through January 2020; and our Regional Manager from October 2016 through December 2018.

DAVID SLAVNY- EXECUTIVE VICE PRESIDENT OF DEVELOPMENT

David Slavny has been our EVP, Development since January 2023. From January 2020 to December 2022
David was the Senior Vice President of Technology. From July 2016 to September 2019 David was the
Vice President of Business Development for Integra Touch LLC, located in East Rochester New York.

JOSHUA WEISSMAN- EXECUTIVE VICE PRESIDENT OF FINANCE

Joshua Weissman has been our Executive Vice President of Finance since January 2023. From January
2021 to December 2022, Joshua was our Senior Vice President of Finance. From January 2018 to December
2020 Joshua was our Vice President of Financial Planning and Analysis. From September 2010 to
December 2017, Joshua was our Director of Financial Planning.

JOSHUAJOSH KULBERG — SREXECUTIVE VICE PRESIDENT OF INFORMATION-
TECHNOLOGY

Josh Kulberg has been our SVPExecutive Vice President of Technology since December 2023.From
December 2021 to December 2023, Josh was our Senior Vice President of Information Technology-sinee
December2021. From December 2013 to December 2021, Josh was our VP of Information Technology.
From February 2012 to December 2013, Josh was our AVP of Information Technology. From September
2009 to February 2012, Josh was our Director of Corporate IT.

(NS}
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DEBORAH O’BYRNE- VICE PRESIDENT OF OPERATIONAL COMPLIANCE

Deborah O’Byrne has been our Vice President of Operational Compliance (previously referred to as Vice
President of Quality Assurance and Vice President of Asset Protection) since January 2015. Deborah was
our Regional Vice President of Operations from September 2012 to December 2014, and our Vice President
of Compliance from September 2010 to August 2012.

STEPHEN HAWTER - VICE PRESIDENT OF LEARNING AND DEVELOPMENT

Steve Hawter has been our Vice President of Learning & Development since June 2019. From February
2017 to March 2019, Steve was Vice President of Training and Strategic Integration for Carrabba’s Italian
Grill, located in Tampa, Florida. From October 2014 to February 2017, Steve served as Senior Vice
President of Training for Dickey’s Barbecue Restaurants, located in Dallas, Texas.

ITEM 3 LITIGATION

Pending:

None.

Concluded:

The Learning Experience Systems LLC, et al. v. MGM Group Holdings LLC, et al. (Circuit Court of the
Fifteenth Judicial Circuit in and for Palm Beach County, Florida, Case No. 2013-CA-000968XXXXMB

AF, filed January 17, 2013). TLES commenced this action in Florida state court against a current franchisee,
MGM Group Holdings, LLC, and its owners, Augustus and Michelle Montgomery, for breach of the
franchise agreement and breach of a prior settlement agreement. TLES’s Complaint alleged that the
franchisee failed to make certain payments to TLES required by the franchise agreement, and that the
franchisee failed to honor the terms of a prior settlement agreement with TLES, which itself was occasioned
by multiple prior defaults in payment and performance by the franchisee. The franchisee attempted to assert
multiple counterclaims against TLES, including counterclaims for breach of the covenant of good faith and
fair dealing and for violation of the New Jersey Franchise Practices Act. The Court dismissed most of the
franchisee’s counterclaims on multiple occasions. The franchisee filed for bankruptcy protection in June of
2015, and this matter was settled in December of 2015. Under the settlement, an affiliate of TLES
repurchased the franchised center for $143,000, and the franchise was terminated.

Bezner v. The Learning Experience Systems LLC, et al. (US Bankruptcy Court, D. New Jersey, Docket
No. 12-2068 (KCF), filed October 18, 2012). Before the franchisee and the franchise owners filed for
bankruptcy protection, TLES commenced an action in the U.S. District Court for the Southern District of
Florida on May 4, 2010 for monetary damages in excess of $75,000 and injunctive relief against a
franchisee, Foxborough Child Care, LLC, and its sole owner, and the guarantor of the franchisee’s
obligations to TLE, Mr. Satish Mehta. On May 27, 2010, TLES amended its Complaint to add an additional
defendant, Milford Child Care, LLC; Milford was another terminated franchise owned by, and whose
obligations were guaranteed by, Mr. Satish Mehta. TLES’s Amended Complaint alleged that, among other
things, the franchisee defendants (a) failed to pay certain franchise fees or other amounts, including royalties
in the amount of $16,361.25; (b) failed to pay rent to the Centers’ landlords and other defaults under the
Centers’ leases in the amount of $118,536.61; (c) failed to operate the Centers in accordance with the
franchise agreement and Operating Manual obligations; (d) failed to maintain employees’ health insurance
coverage in violation of federal laws; (e) infringed and impaired TLES trademarks; and (f) failed to fulfill
their post-termination obligations under the franchise agreements. On October 15, 2010, the case was
transferred to the U.S. District Court for the District of New Jersey (Case #: 2:10-cv-05314-WHW-CCC).
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The case in the District of New Jersey was later stayed due to Mr. Mehta’s bankruptcy filing and the
franchisee’s counterclaims were re-filed in the Bankruptcy Court by the Bankruptcy Trustee as an adversary
proceeding. This case was settled at mediation in August of 2014. Pursuant to the settlement, TLES
admitted no liability, and agreed to: (i) repurchase the former franchisee’s Foxboro, MA center for $88,750;
repurchase the former franchisee’s Milford, MA center for $98,750; and (iii) refund the franchise fee of
$50,000 paid by the former franchisee for a third franchised center that was never opened.

United States of America v. Tutor Time Child Care Systems, Inc., Lifecare Investments, Inc., Florida
Academic Enterprises, Inc., Michael Weissman and Richard Weissman (US District Court for the Northern
District of California, Index No. C 96-2603). On August 5, 1996, a Consent Order was entered against the
defendants in this action. All defendants without admitting to any wrongdoing agreed to settle the matter
by agreeing to be permanently enjoined from: (a) violating the FTC Franchise Rule including, specifically,
failing to (i) make timely pre-sale disclosure of a franchise disclosure document to prospective franchisees
or (i1) have a reasonable basis for, or include in its franchise disclosure document, any financial performance
information furnished to prospective franchisees; (b) making, in connection with the offer and sale of
franchises, any false or misleading statement of a material fact or a statement of a material fact in the
absence of substantiating information concerning actual or potential franchise earnings, the availability or
the delivery of an operational franchise within a specific time frame or geographic area; and (c) enforcing
against any franchisee a right to prevent them from discussing with the FTC the franchisees’ experiences
with defendants. Other prohibitions on defendants’ actions lapsed in August 2001, including those that
prevented enforcement of any contractual right to restrict franchisees from discussing their experiences
with defendants with other prospective franchisees, and certain record keeping and reporting obligations to
the FTC. Defendants paid a $220,000 civil penalty. Defendants Tutor Time, Lifecare and Florida Academic
also agreed to comply with several additional requirements that were not imposed on Richard Weissman.

Department of Corporations of California v. Tutor Time (Los Angeles County, California). This action
related to litigation against Tutor Time, in which Richard S. Weissman was also named as a party. (Richard
Weissman left Tutor Time in 1999). In 1999, the California Department of Corporations (the “Department™)
commenced an investigation of Tutor Time franchise sales in California. This investigation focused on sales
made during a time when Tutor Time was not properly registered with the State of California for such sales.
Tutor Time cooperated with the investigation. In November 1999, Tutor Time entered into a Settlement
Agreement with the Department. A Desist and Refrain Order was entered against Tutor Time ordering it to
halt sales of franchises not in compliance with California Code of Regulations, Title 10, Section 310.100.2.
Tutor Time was also ordered to cease any sales through Zone Developers until fully disclosed. Tutor Time
also agreed to suspend all sales in California pending a review of a revised UFOC by the Department, as
well as paying costs of the investigation in the amount of $5,621.25. On February 22, 2000, the Department
approved the Tutor Time UFOC Amendment, and Tutor Time later commenced to grant franchises in the
State of California. Also, Richard S. Weissman agreed to follow California Regulations concerning the sale
of franchises.

Other than these four actions, no litigation is required to be disclosed in this Item.

ITEM 4 BANKRUPTCY

No bankruptcy is required to be disclosed in this Item.

ITEM 5 INITIAL FEES

Franchise Fee
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The franchise fee (“Franchise Fee”) for each Center is $60,000 and must be paid in full in cash or other
form of immediate payment that is acceptable to us upon execution of our Franchise Agreement. There is
no discount from the Franchise Fee. There is no discount from the Franchise Fee unless you and we enter
into a Multiple Franchise Center Addendum (“MFC Addendum”), which is discussed below.

There are two ways that you can develop a new Center.

e One is to have us develop the site for you, in which case you will sign an SDSC Addendum
and pay us the fees associated with that approach. Under this approach, we would provide
you with a turnkey Center under the terms of a Site Development Service Charge
Addendum (attached to this FDD as Exhibit F) (an “SDSC Addendum”™); and

e The second is to develop the site on your own, with our approval, under the terms of a Site
Coordination Addendum (attached to this FDD as Exhibit I) (an “SC Addendum™) and
pay us the fees associated with that approach. Additional details can be found below in this
Item 5 and in Item 11 of this Disclosure Document under the subheading “Site Selection.”

We will refund the Franchise Fee that you have paid only if each of the following pre-conditions are fully
satisfied: (i) you have executed the Site—Development—Service—Charge—Addendum—(the—SDSC
Addendum?:; (ii) we have failed to satisfy our site location obligation to you as described in the SDSC
Addendum; and (iii) you have complied with the notice obligations and executed a termination and release
agreement substantially in the form attached as Exhibit- O to this Disclosure Document. If all of these
conditions are satisfied, you will receive a refund of the Franchise Fee and any monies paid under the SDSC
Addendum in 12 monthly installments.

In our last fiscal year, the Franchise Fee was uniform for all franchisees who acquired a New Center (as
defined below); the Franchise Fee charged to franchisees who acquired an Existing Center (as defined
below), either from us or from another franchisee, varied.

¥oumustInitial Computer Set Up Fee

Whether vou sign an SDSC Addendum or an SC Addendum. you will have to pay us a fee of $2,399999 to
set up the Center’s computer hardware and software for the TLE Technology Package. This Package
consists of CORE (Center management system), Show N Tell and Bubble and Friends (mobile reporting
and parent engagement tools). The fee also includes the franchisee tools on the MyTLE center management
platform. The fee does not include Microsoft Office or hardware.

Site Development Service Charge—Software Service Fee

B~
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Whether vou sign an SDSC Addendum or an SC Addendum, you will have to pay us a fee of $525 per
month for our technical support for our proprietary TLE software only. The first monthly Software Service
Fee is due the month before opening your Center, and then monthly thereafter.

SDSC Addendum.

If you elect to have us find you a site, you must pay us a Site Development Service Charge (“SDSC”) and
execute an SDSC Addendum. Under this Addendum, we will perform certain Site Development Services,
including: (i) locate a third party developer landlord, who will be responsible to deliver to you a build-to-
suit “Turnkey” childcare facility (“New Center”); (ii) coordinate the design of your New Center and
Playground with the landlord; (iii) arrange for the landlord to engage a third-party architect (subject to our
approval) to prepare architectural plans for your New Center in accordance with our plans and
specifications; (iv) offer guidance to the landlord regarding zoning and site plan approval for your Center;
(v) provide to the landlord a list of vendors to deliver supplies, furniture, fixtures and equipment (“FF&E”)
to your New Center that we, in our sole discretion, deem necessary for at least seven classrooms, including
at least one infant classroom; and (vi) provide consultation to the landlord with respect to obtaining
governmental approvals necessary for the construction and development of your New Center, including
without limitation site plan approval, zoning approval, building permit, and Certificate of Occupancy. These
obligations, taken together, constitute the Site Development Services.

Under the SDSC Addendum, you will be responsible for the payment of a minimum SDSC of $236240,000
for the first 10,000 square feet of the Center developed for you, plus $25.00 per each additional square foot.
The square footage of a Center is, on average, 10,000 square feet, resulting in an average SDSC of
$230240,000. The SDSC is payable upon the occurrence of following events, regardless of their order:

(a) Initial deposit of $30,000, due at the time you execute your Franchise Agreement and
earned at the time you are Matched to a Site (defined in Item 11);

(b) $30,000, due and earned upon your Matched Site obtaining site plan approval (or
similar local equivalent) from the local municipality;

(©) $30,000, due and earned upon the substantial completion of construction drawings for
your New Center;

(d) $60,000, due and earned upon the issuance of a site permit or a building permit for
your New Center; and
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(e) Balance due upon the issuance of Certificate of Occupancy (“CO”) (or Temporary
Certificate of Occupancy (“TCO”), if applicable) for your New Center, but in all cases
prior to delivery of FF&E to your Center and/or you taking occupancy of your Center.

If you obtain financing for the SDSC through a Small Business Association (“SBA”) loan, we may, in our
sole discretion, elect to delay the payment due upon the issuance of a site permit or a building permit (under
part (d) above) until the date that the CO or TCO is issued and/or your financing closes, whichever is earlier.

If you have executed an SDSC Addendum, and you have elected to accept a New Center that may be in a
later stage of development, we will accelerate the above fee schedule to match the stage of development
completed at time of your acceptance of the Center. You will be required to pay all fees due up to the stage
of development applicable to the New Center you are acquiring upon your execution of the Franchise
Agreement. We have the right to prohibit you from occupying your New Center, or to terminate your
Franchise Agreement and sell or retain the New Center selected by you, if you default in any payments due
under the SDSC Addendum.

We will refund the SDSC that you have paid only if each of the following pre-conditions are fully satisfied:

(1) we have failed to satisfy our site location obligation to you as described in the SDSC Addendum,
and
(i1) you have complied with the notice obligations and executed a termination and release agreement

substantially in the form attached as Exhibit O to this Disclosure Document. If all of these
conditions are satisfied, you will receive a refund, in 12 monthly installments, of any monies paid
under the SDSC Addendum.

In fiscal year ending December 31, 26222023, the range of payments paid to us under the SDSC Addendum
was $210,000 to $247:506244.950, with an average payment in the amount of $244:875233.197. In fiscal
year ending December 31, 20232022, the majority of New Centers paid $240230,000 to us under the SDSC
Addendum: (which used to be the minimum amount).

In a number of cases, we may be required to provide some form of contingent liability under a lease for the
Center. In any case, you will sign: (a) an Assignment and Assumption of [.ease Agreement to assume the
lease or the tenancy, which is attached as Exhibit H to this Disclosure Document; or (b) a lease or sublease
directly with us or our Affiliate. Executing the SDSC Addendum and paying the SDSC does not grant you
any possessory rights in your New Center. Possessory rights are granted to you through an assignment or
sublease of the Lease.

If we or any of our affiliates do guaranty the lease obligations or otherwise retain any financial obligations
under the Lease, you will pay us or our Affiliate a Lease Administration Fee in an amount equal to the
greater of: (a) eight percent of your annual base rent under the lease; or (b) $1.80 per square foot of the
Center each year during the term of the lease or any renewal, payable in prorated monthly payments each
month during the term of the lease.

Assigner-Seeurity Depeosit-If you have executed an SDSC Addendum, our Affiliate, as the original tenant
under the Lease, may assign or sublease the Lease to you. At the time of the assignment, you will be required
to post a security deposit with that Affiliate in an amount equal to the greater of: (a) any security deposit
required under the Lease; or (b) two months’ Base Rent under the Lease. This “Assignor Security Deposit”
will be held by our Affiliate, without interest, until the expiration of the term of the Lease. The Assignor
Security Deposit shall be in addition to any security deposit that may be required to be paid to the Landlord
under the Lease.
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Site Coordination Fee-SC Addendum.

If you choose not to execute an SDSC Addendum and instead elect to locate and acquire a real estate
location for your own Center, you must pay us a Site Coordination Fee (“Site Coordination Fee”) and
execute an SC Addendum, which is attached as Exhibit I to this Disclosure Document. The Site
Coordination Fee of $6075,000 is payable as follows:

(a) Initial deposit of $15,000, due at the time you execute the Site Coordination Addendum; and

(b) $4560,000 due upon the closing of the land and is in consideration for our advising you in
regard to the approvals and design with your professionals of the site in accordance with our
specifications applicable to all Centers.

The Site Coordination Fee is site specific for each site that we approve. The Site Coordination Fee is not
refundable.

Among the expenses that you will have under the SC Addendum are: (a) costs payable to approved
suppliers; and (b) payments to a licensed architectural firm (architectural fees are described in Item 7 of
this Disclosure Statement). The expenses described in (a) and (b) do not include your costs in acquiring
real property on which to build your Center or the leasing of space for your Center, as applicable, or the
costs of furniture, fixtures, equipment (“FF&E”) and proprietary supplies from us or our approved
suppliers. We estimate that the costs of constructing your Center to our specifications from a buildable pad
with all utilities to the outside wall of center will range from approximately $240 to $350 per square foot
(this figure includes playground equipment) plus approximately $+812.00 per square foot to acquire the
other FF&E and supplies from us or our approved suppliers that you need to open your Center. You would
not pay the fees outlined in this and the following paragraph if you executed an SDSC Addendum.

If you enter into an SC Addendum, there will be additional fees for operating software, including Microsoft
software for Windows and Office (latest versions) and MicroStrategy (our current BI analytics tool) based
on then current pricing from these third-party vendors. These costs range from $2,500 to $5,000 per license
as outlined in Item 7, below. You will purchase the operating software directly from third party vendors,
except for MicroStrategy, which we sublicense to you. In addition, you must pay us the one-time fee of
$2,399999 for the setup of the hardware and software(as noted above). This includes the TLE Technology
Package, but does not include Microsoft Office or hardware setup.-

If you enter into an SC Addendum, you will also be required to pay us before opening for our “Proprietary
Products” (including t-shirts, uniforms, aprons, brochures, flyers, toys and games bearing our Marks).
These fees and costs depend upon the number of staff and ages and numbers of children enrolled at your
Center. In the average Center of 10,000 square feet, we would expect your initial purchases of Proprietary
Products and other supplies to range from $50,000 to $125,000, most of which is payable to approved
suppliers. You can purchase certain Proprietary Products from our approved vendors. Your purchase of
Proprietary Products will be on-going.

In fiscal year ending December 31, 20232022, two Centers were opened under an SC Addendum-
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The following chart summarizes the fees noted above, which you would pay to us for one new Center under
either an SDSC Addendum or an SC Addendum:

Fee Pavable to Us

SDSC Addendum

SC Addendum

Initial Franchise Fee $60.000 $60,000
Average Site Development Service Charge $210,000 to $244,950 not applicable
Site Coordination Fee not applicable $60,000
Software Service Fee $525 $525
Initial Computer Set Up Fee $2,999 $2,999

Proprietary Products

not applicable

$50,000-$125,000

TOTAL

$273,524 to $308.474

$173.524-$248,524

Acquiring an Existing Center from Us (if and when available). If you acquire an existing Center from us
(“Existing Center”), you must also pay an acquisition fee (“Acquisition Fee”). The Acquisition Fee is
determined in our sole discretion based upon several factors, which may include enrollment, tuitions, lease
term and market conditions. The estimated initial investment range for an Existing Center (excluding
purchase of real estate) is described in Item 7 of this disclosure document, but based on cashflow of the
center it can exceed $2,000,000 (for leased premises), depending on one or more of the factors discussed
above. During the fiscal year preceding this Disclosure Document, franchisees purchased —tweseven
Existing Centers from us.

Multiple Franchise Centers. On occasion we may offer, under certain circumstances and criteria decided
by us in our sole discretion, a Multiple Franchise Center Addendum (“MFC Addendum”). In most cases
you must be an existing franchisee in good standing for the company to take under advisement a multiple
franchise Addendum. Under the MFC Addendum, you will have the right to operate four new Centers as a
franchisee at a discount on the Franchise Fee. This right and the terms for the operation of multiple
franchised Centers are described in the MFC Addendum, annexed to this Disclosure Document as
Exhibit L.

Upon signing the MFC Addendum, you must pay the Franchise Fee for all four Centers and the respective
service election fees due upon signing (that is, Site Development or Site Coordination) for the first Center,
under the MFC or more if other centers are identified at time of signing the MFA. In addition, you must
pay the respective service election fee when you sign the respective service election addendums for the
second, third and fourth Centers.

If you execute an SDSC Addendum, the Franchise Fees paid under the MFC Addendum are only refundable
as follows: if we fail to fulfill our Site Location Obligation as defined in the SDSC Addendum for your first
Center, and you elect to terminate the Franchise Agreement, then the termination will also apply to the
MFC Addendum, and all monies paid to us will be refunded in accordance with the terms of the SDSC
Addendum; if we fail to fulfill our Site Location Obligation for your second Center, you may not terminate
the Franchise Agreement, but you may elect to terminate the MFC Addendum and receive a refund of the
Franchise Fee paid for any centers not committed to by you , as well as any monies paid in accordance with
the SDSC Addendums for those three Centers, after which you will no longer maintain any licensing rights
as a multiple franchisee, but the Franchise Agreement will continue in full force and effect with respect to
your first Center. If we fail to fulfill our Site Location Obligation for your third or fourth Center, as the case
may be, you may not terminate the Franchise Agreement or the MFC Addendum but you may elect to
terminate the SDSC Addendum; if you do so, you will receive a refund of the Franchise Fee paid, depending

=
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on whether the third or fourth Center is being cancelled, as well as any monies paid in accordance with the
SDSC Addendum for that Center. Then, the MFC Addendum and the Franchise Agreement will continue
in full force and effect for those Centers open and operating. If you execute an SC Addendum, no part of
the Franchise Fees paid under the MFC Addendum are refundable.

Co-Membership Agreement. On limited occasions we may offer, under certain circumstances and criteria
decided by us in our sole discretion, a Co-Membership Agreement (“Co-Membership Agreement”).
Under the Co-Membership Agreement, our parent, TLEC, will form a limited liability company (the
“Operating Company”) and have the Operating Company execute a Franchise Agreement to become the
franchise owner of a Site. You will have the right to become a co-member (“Co-Member”) in that
Operating Company, with TLEC being the other member. TLEC will serve as the Managing Member of
the Operating Company and you will serve as either the Center Director or the Business Manager under an
employment agreement. At all times the Operating Company will be the franchisee and own the franchise.
As such, you will not be a franchisee; you will only own a membership interest in the franchisee entity and
your rights will be governed entirely by a Limited Liability Company Operating Agreement. To become a
Co-Member, you will be required to make an initial investment in the Operating Company in an amount
that we may determine in our sole discretion.

ITEM 6 OTHER FEES
Type of Fee Amount Due Date Remarks
Royalties 7% of the Center’s Gross First day of each | See Note 1.

Revenue, which includes all | month.
revenue related to the Center.

Renewal Varies. As incurred We do not charge a renewal fee

Expenses but you may incur other charges
in order to renew.

Brand Awareness | Currently, 1% of Gross Same as See Notes 1 and 2.

Fund Revenue. We have the right | Royalties.

to increase the minimum
payment up to 2.5% of Gross

Revenue.
Marketing Our costs plus any licensing | As incurred. Payable only if you request
Materials fee (up to 18%), shipping, multiple copies of advertising,
handling, and storage costs. marketing, and promotional
formats and materials that we
develop.
Audit Fee Varies. Immediately after | See Note 3.
audit.
Lease $1.80 per square foot per First day of each | See Note 4.
Administration | year or 8% of annual base month.
Fee rent, whichever is greater.
Ongoing Full purchase price plus 18% | At the time of Only payable if you purchase
Purchases of licensing fee and the actual | purchase. Proprietary Products from us.
cost of shipping, freight, See Note 5.

(NS}

4
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Type of Fee Amount Due Date Remarks
Proprietary insurance, and tax, which we
Products currently estimate to be
$5,000 to $10,000 per year.
Software Service | $499525 per month. First day of each | Payable for our general software
Fee month. support, which includes 2 hours
of telephone support per month._
We have the right to reasonably
increase this fee periodically.
Additional $100 per hour plus any travel | As incurred. Only payable if you: (1) exceed
Software Service | expenses and hardware repair 2 hours per month of telephone
Fees parts support; (2) require an on-site
service call; or (3) require
hardware repair.
Interest on Late | 18% per year (but not more | As accrued. Only payable if you don’t pay us
Payments than the highest applicable the amounts you owe within 30
rate under law). days of their due date.
Interest will be charged only on
overdue amounts and will start
to accrue on the date when the
payment was originally due.
Returned Check | The greater of: (a) $100; or | As incurred. Only payable if any check or
Fee (b) 5% of the amount of the electronic transfer of funds
check, plus our actual bank issued by you to us or our
charges. Affiliates is dishonored by your
bank because of insufficient
funds or account closed.
Late Fee for 10%. As incurred. Only payable if you fail to pay
Delayed Payment us any amount due within 10
days of its due date.
Late Fee for $50 for each occurrence, plus | On demand. Only payable if you fail to submit
Delayed Filing of | an additional fine of $30 per timely and accurate reports to us.
Required Reports | day for each day past the
deadline report is not
submitted.
For Corporate Contracts, 5%
of each enrolled corporate
child’s tuition per day the
child is enrolled.
Bank Fees Reasonable and customary As incurred. Only payable on ACH fees we
bank ACH charges collect for family tuition
payments
Training Fee $1,500 for each additional 10 days before Only payable if you: (a) choose

person to be trained.

attendance at
training class.

to send more than 2 individuals
to the franchise training
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Type of Fee

Amount

Due Date

Remarks

program; or (b) employ a new
Center Director.

On--Site Training
Program

$1,500 per week

As incurred.

Only payable if you employ a
new Center Director or Business
Manager, there is no training
scheduled or available within 60
days of beginning employment,
and we provide an on-site
training program at your facility.

Refresher Non-
Attendance Fee

$500

As incurred.

Only payable if you fail to
attend refresher training twice in
one year.

Transfer Fee

$25,000

With notice of
intention to

Only payable if you transfer
your Center. See Note 8.

Transfer.
Securities The greater of: (a) $25,000; | With notice of Only payable if you make an
Offering or (b) our reasonable costs intention to make | offering of securities, stock,
and expenses incurred in an offering. ownership, or partnership
reviewing any additional As incurred. interests in you or your
securities documents. Affiliates. See Note 6.
Alternative Our expenses. As incurred. Only payable if you request to
Supplier purchase from other than
Inspection approved suppliers and we

inspect and evaluate the
supplier’s products or services.

Insurance Policy | $1,500 At time of request | Only payable if you do not use
Review Fee for insurance one of our preapproved
policy review. insurance brokers and/or
insurers.

Insurance - Amount of premiums and our | As incurred. Only payable if you fail to

Reimbursement | reasonable expenses plus purchase and maintain or

of Costs 18% of these costs provide adequate evidence of
any required insurance coverage
and we obtain insurance for you
(which we are not obligated to
do).

Indemnification | Varies. As incurred. Only payable if we or
individuals associated with us
incur losses due to any of your
activities.

Costs and Will vary under Upon demand. Only payable if you are in

Attorneys’ Fees | circumstances. default under the Franchise
Agreement, in which case you
must reimburse us for our
expenses (including reasonable
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Type of Fee Amount Due Date Remarks
attorneys’ fees) as a result of
your default and to enforce and
terminate the agreement.
Fee for non- the greater of (i) One Upon demand. Only payable if you fail to
attendance at Thousand Five Hundred attend our annual convention.
Convention Dollars ($1,500.00), or (ii)
80% of the cost charged to
franchisees to attend the
convention.
Management Fee | Our out-of-pocket costs, plus | Monthly. Only payable if we are
20% of your Center’s profits, managing your Center. See
plus the greater of: Exclusive Center Management
(a) 4% of your Center’s Agreement attached as Exhibit
Gross Revenue; or Q to this Disclosure Document.
(b) $2,500.
L.E.A.P. $499249 service fee, plus Monthly. Flat fee, payable regardless of the
Interactive $3-752.58 to $6.0017 per number of whiteboards in your
Monthly Fee child per month for L.E.A.P. Center. We have the right to
Interactive curriculum reasonably _increase this fee
(printed material costs). periodically. See Note 7.
Lost Future Present value of the average | As incurred. Only payable if we terminate the
Royalties monthly Royalties you were Franchise Agreement due to
obligated to pay during the your default.
12-month period immediately
preceding the month the
Franchise Agreement was
terminated multiplied by the
number of months remaining
in the initial term.
Liquidated 6% of the single highest Upon termination. | Only payable if we terminate the
Damages monthly Gross Revenue from Franchise Agreement due to
the previous 36 months your default or if you
multiplied by 12 multiplied improperly terminate the
by the number of remaining Franchise Agreement.
years under the Franchise
Agreement, and that number
being reduced to a net present
value using a 6% discount
rate, plus a default rate of 2
times that value.
Bookkeeping $250 First day of each | Only payable if we are
Service Fee for month. managing your Center and you
Managed Centers elect to use our bookkeeping
services under a Bookkeeping
Services Charge Agreement
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Type of Fee Amount Due Date Remarks

with us. See Exhibit Q to this
Disclosure Document.

Late Data Fee $150 per day As incurred. Only payable if you entered a
Bookkeeping Services Charge
Agreement with us, you fail to
timely gather relevant data.
Payable for each day we assign

staff to your Center to correct
reporting capacity.

None of the above fees are refundable, except for the Transfer Fee which may be partially refunded if we
withhold or deny our consent to Transfer after deducting our direct costs in connection with the proposed
Transfer. All fees are payable to us and uniformly applied to new system franchisees; however, in some
instances in which it was appropriate to do so, we have waived some or all of these fees for a-particular
franehiseefranchisees. You must pay all recurring or continuing fees to us via Automated Clearing House
(“ACH”), pursuant to the Authorization Agreement for Direct Payments (Attachment 5 to the Franchise
Agreement). All capitalized terms are as defined in the Franchise Agreement.

We will have the right to make inflation adjustments to the fixed-dollar amounts under the Franchise
Agreement (but not the Initial Franchise Fee) if there are changes in the Index from the year in which you
signed the Franchise Agreement. "Index" means the Consumer Price Index published by the U.S. Bureau
of Labor Statistics (“BLS”) (1982-84=100; all items; CPI U; all urban consumers). If the BLS no longer
publishes the Index, then we can designate a reasonable alternative measure of inflation. We may adjust,
for inflation, all fixed dollar amounts under the Franchise Agreement (except for the Franchise Fee) once a
year to reflect changes in the Consumer Price Index, not to exceed 5% annually of the then-current fee. We
will not adjust the transfer fee during the first five years of your Franchise Agreement.

NOTES

1. For the Initial Term of your franchise, in consideration of our services and the use of our Marks,
you must pay us a royalty (“Royalty”) of 7% of the monthly “Gross Revenues” of your Center
on the first day of each month. “Gross Revenues” means the total amount of consideration,
whether cash, credit, or payment in kind, received by you and your Affiliates for all goods sold
and services rendered from your franchised Center or in connection with the Trade Name or
Marks, including barter (exchange of tuition for services or products), and excluding any and
all refundable registration deposits, uncollectible debts, taxes collected and paid to a taxing
authority, and tuition credits for your children and staff children not to exceed 3% of Gross
Revenues. All miscellaneous programs are counted as revenue subject to Royalties and other
related fees as per the Franchise Agreement. Your default in the payment of Royalties allows
us to exercise any and all remedies, such as requiring more frequent payments and those other
remedies listed in the Franchise Agreement and available at law or equity. Your default in
paying Royalties carries serious consequences, including without limitation, termination of
your Franchise Agreement without any refund of the monies you have paid to date. For
additional information on Royalties, please see the Franchise Agreement.

2. The Brand Awareness Fund contribution, as required and defined in the Franchise Agreement,

is currently 1% of your Center’s Gross Revenue. We have the right to increase the initial Brand
Awareness Fund contribution up to 2.5% of your Center’s Gross Revenue. The Brand
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Awareness Fund contribution fee was waived prior to September 2009. If you default in
making payments of any kind to us with respect to the Brand Awareness Fund, then we may
require you to pay the Brand Awareness Fund contributions on a weekly basis, in addition to
other remedies provided in the Franchise Agreement. The Brand Awareness Fund will pay us
the designated monthly percentage and we will deduct from the Fund our fee of 5% per month
of such monthly billing for our administrative services to the Fund.

3. Section 6.5 of the Franchise Agreement entitles us to conduct audits of your Center from time
to time. If an inspection or audit reveals any underpayment of the Royalties or Brand
Awareness Fund contributions payable under the Franchise Agreement (an
“Underpayment”), you must immediately pay these amounts to us together with accrued
interest at 18% per year (but not more than the highest rate allowed by applicable law) on the
amount underpaid. Besides interest, you must pay us a late charge of 10% of the amount of
any payment not received by us within ten days after its initial due date. In addition, if the
Underpayment exceeds 3% of the monthly Royalty and/or Brand Awareness Fund
contributions payable for any period covered under the Audit (“Substantial Underpayment”),
the following actions must occur: (a) within thirty days from the notice of Substantial
Underpayment, you must reimburse us for all expenses incurred by us in connection with the
Audit, including paying the cost and expenses of our designated third-party auditor, if
applicable; and (b) you must have your annual financial statements audited and certified at
your expense for a period of not less than five years from the date of the infraction. If, however,
the Underpayment exceeds 5% (“Material Underpayment”), we, along with the other
remedies listed above, will assess the greater of: (y) a penalty equal to three times the amount
of Material Underpayment, plus expense; or (z) a penalty of $5,000 per month until such
Underpayment, penalties and expenses have been received. We also reserve all other rights
available under the Franchise Agreements, at law, and in equity.

4, You must pay us or our Affiliate a Lease Administration Fee in an annual amount equal to the
greater of: (a) eight percent of your annual base rent; or (b) $1.80 per square foot of the Center
each year during the term of the lease/sublease or any renewal, payable in prorated monthly
payments each month during the term of the lease/sublease. The Lease Administration Fee is
ameans of compensating us and our Affiliates for their potential liability to the Landlord under
the Lease. As such, the Lease Administration Fee shall be due every year of the Lease term.

5. We reserve the right to charge a licensing fee of up to 18% for any products or materials
bearing the Marks that are licensed by third parties for production, printing or distribution.

6. Securities offerings are a form of Transfer and are subject to the transfer provisions of the
Franchise Agreement.

7. We offer other mandatory programs such as the Corporate Childcare Program and enrichment
kits. Some of these programs may require you to pay certain fees even after the termination of
your enrollment in the program. The details of these programs are described elsewhere in this
Disclosure Document.

8. We may also offer some optional programs. Fees for optional programs are payable only if
you choose to offer the Program. The fee calculation is based on the number and age of
enrollees.

9. We do not charge a Transfer Fee if you die during the term of the Franchise Agreement and

we approve your heirs or beneficiaries as transferees of the franchise. Certain other changes of

TLE FDD 29 April 20232024




TLE REDLINE 2024 FDD (30)

ownership are not considered transfers, and so the Transfer Fee does not apply to those changes

of ownership.
ITEM 7 ESTIMATED INITIAL INVESTMENT
YOUR ESTIMATED INITIAL INVESTMENT
Table A:
New Centers with SDSC Addenda
Type of Expenditure Amount Method of | When Due To Whom Payment is
Payment to be Made
(Note 1)
Franchise Fee (Note 2) $60,000 Lump sum | Upon signing | Us.
Franchise
Agreement.
SDSC Fee - only for Site | $236240,000- Installment | Upon signing | Us. Payable only if you
Development (Note 4) $280,000302,500 Addendum. retain us to provide site
See SDSC development services.
Addendum
Lease Security Deposits $15,000-$150,000 | Lump Sum | Varies Landlord
(Note 5) depending on
Lease
Agreement
Insurance Premiums $3,500 -$18,000 Lump Sum | Before Insurance Carriers
opening
Assignor Security Deposit | $20,000-$50,000 | Lump Sum | Before Our Affiliate, who
Opening signed the Lease
Organizational Expenses | $1,000-$2,500 As Incurred | Before Attorney, Accountant
opening for forming business
Software Service Fee for 6 | $2:9943.150 As Incurred | The month Us
months at $499525/month prior to
opening, then
monthly
Pre-paid Rent forupto 3 | $0-$150,000 As Incurred | Monthly Landlord
months (Note 9)
Opening Marketing efforts | $30,000-$55,000 | As Incurred | At or prior to | Suppliers
Opening
Initial Computer Set Up $2,399999 Lump Sum | Upon Us
Fee installation of
software
Payments/Security $500-$5,000 As incurred | To start and To the providers of
Deposits to Utility maintain these | such services
Provider (gas, electric, services
water, sewer, telephone
and internet service)
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Type of Expenditure Amount Method of | When Due To Whom Payment is
Payment to be Made
(Note 1)
Local and state Licenses | $400-$2,000 Lump Sum | Before Government
and Permits opening Authorities
Travel/Lodging — for Staff | $2,500-$15,000 As Incurred | At Training Third Parties
Training (Note 13)
Initial Employee Salaries - | $+5100,000- As Incurred | First 6 months | Employees
6 Months (Note 10) $75175,000
Curriculum $500-$3,850 As incurred | Monthly Suppliers
Food/Paper/Expendables | $1,250-$3,500 Lump Sum | Before Suppliers; based on
opening enrollment of Center
Miscellaneous (Note 11) | $0 - $70,000 As Incurred | As Incurred Suppliers
Additional Funds - $200,000- As Incurred | Varies Employees, Others
operating expenses for 6 | $400,000
months (Note 8)
L.E.A.P. Interactive Setup | $5,000 - $8,800 Lump Sum | Upon Suppliers
Fee (per whiteboard) installation of
software and
hardware
Total: (Note 14) $590,043685.799 —
$1,354;043477,299
YOUR ESTIMATED INITIAL INVESTMENT
Table B:
New Centers with SC Addenda
Type of Expenditure Amount Method of | When Due To Whom Payment is
Payment to be Made
(Note 1)
Franchise Fee (Note 2) $60,000 Lump sum | Upon signing | Us
the Franchise
Agreement
Site Coordination Fee $6075,000— Lump Sum | Upon Us
(Note 12) 2520% due execution of
upon execution Franchise
of the SC Agreement and
Addendum — SC Addendum
7580% due on
the closing of
the land
Lease Security Deposits $15,000- Lump Sum | Varies Landlord
(Note 5) $150,000 depending on
Lease
Agreement
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Type of Expenditure Amount Method of | When Due To Whom Payment is
Payment to be Made
(Note 1)
Insurance Premiums $3,500- Lump Sum | Before opening | Insurance Carriers
$18,000
Organizational Expenses $1,000- As Incurred | Before opening | Attorney and
establishing business $2,600500 Accountant
Software Service Fee for 6 | $2,9943.150 As Incurred | The month Us
months at $499525/month prior to
opening, then
monthly
Computer Hardware and $14,000 Lump Sum | Before opening | Suppliers
Microsoft Office
Pre-paid Rent for up to 3 $0-$150,000 | As Incurred | Monthly Landlord
months (Note 9)
Opening Marketing Efforts | $30,000- As Incurred | At Opening Suppliers
$55,000
Computer Set—Up Fee $2,399999 Lump Sum | Upon Us
installation of
software
Payments/Security $500-$5,000 As Incurred | To start and To the providers of such
Deposits to Utility Provider maintain these | services
(heat, gas, electric, water, services
sewer, telephone and
internet)
Local and state Licenses $400-$2,000 |Lump Sum | Before opening | Governmental
and Permits Authorities
Travel/Lodging — for Staff | $2,500- As Incurred | At Training Third Parties
Training (Note 13) $15,000
Initial Employee Salaries - | $+5100,000- As Incurred | First 6 months | Employees
6 Months (Note 10) $75175,000
Curriculum $500-$3,850 | Asincurred | Monthly Suppliers
Food/Paper/Expendables $1,250-$3,500 |Lump Sum | Before opening | Suppliers; based on
enrollment of Center
Miscellaneous (Note 11) $0 - $70,000 As Incurred | As Incurred Suppliers, including
Affiliates
Signage $5,000- Lump Sum | Before opening | Suppliers
$45,000
Improvements (including | $1,500,000- As Incurred | Before opening | Contractor, Property
Playground) (Note 6) $4,000,000 Owner
Furniture, Fixtures & $50,000- As Incurred | Before opening | Suppliers
Equipment (Note 7) $125,000
Architectural Fees $35,000- As Incurred | Before Architect
$100,000 Opening
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Type of Expenditure Amount Method of | When Due To Whom Payment is
Payment to be Made
(Note 1)
Proprietary Products for $50,000- As incurred | In advance, Us or approved third
108 children and staff $100,000 prior to party suppliers
opening
Additional Funds - $200,000- As Incurred | Varies. See Employees, Others
operating expenses for 6 $400,000 Note 8.
months (Note 8)
L.E.A.P. Interactive Setup | $5,000 - Lump Sum | Upon Suppliers.
Fee (per whiteboard) $8,800 installation of
software and
hardware
Total: (Note 14) $2,054;043154,
799 -
$5,467,543608,
799
YOUR ESTIMATED INITIAL INVESTMENT
Table C:
For Your Acquisition of Existing Center Only
For S.(our Acquisition of Method of To Whom Payment is
Existing Center Only Amount Payment When Due to be Made
Type of Expenditure (Note 1)
Franchise Fee per Center | $25,000- Lump sum Upon signing | Us. If you purchase
(Note 2) $60,000 Franchise from us after the first
Agreement year from opening, this
will be assessed as a
Transfer Fee of $25,000,
in lieu of a $60,000
Franchise Fee.
Acquisition Fee (Note 3) | $500,000- Lump sum As agreed Us or existing owner
$2,500,000
Insurance Premiums $3,500-$18,000 | Lump Sum | Before closing | Insurance Carriers
Organizational Expenses | $1,000- As Incurred | Before closing | Attorney, Accountant
establishing business $2,000500
Software Service Fee for | $2:9943.150 As Incurred | The month Us
6 months at prior to
$499525/month opening, then
monthly
Local and state Licenses | $400-$2,000 Lump Sum | Before closing | Authorities
and Permits
Travel/Lodging — for Staff | $2,500-$15,000 | As Incurred | At Training Third Parties
Training (Note 13)
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For Your Acquisition of Method of .
N To Whom Payment is
Existing Center Only Amount Payment When Due to be Made
Type of Expenditure (Note 1)
Initial Employee Salaries | $+5100,000- As Incurred | First 6 months | Employees
- 6 Months (Note 10) $75175,000
Curriculum $500-$3,850 As Incurred | Monthly Suppliers
Food/Paper/Expendables | $1,250-$3,500 | Lump Sum | Before closing | Suppliers; based on
Center enrollment
Miscellaneous (Note 11) | $0-$70,000 As Incurred | As Incurred Suppliers
Toys and Supplies $0-$65,000 Lump Sum | Before closing | Suppliers; Us for
Proprietary Products
Additional Funds - for 6 | $200,000- As Incurred | Varies; see Employees, Others
months (Note 8) $2506400,000 Note 8
Total: (Note 14) $752,144837.30
0-
$3,067,344318.0
00
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YOUR ESTIMATED INITIAL INVESTMENT

Table D:

Multiple Franchise Center (MFC) Addendum

(assumes four franchised Centers to be developed)
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Method of T