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FRANCHISE DISCLOSURE DOCUMENT 

 

The Melting Pot Restaurants, Inc. 
A Florida corporation 

7886 Woodland Center Boulevard 
Tampa, Florida 33614 

(813) 881-0055 
www.meltingpot.com 

www.meltingpotfranchise.com 
 

As a Melting Pot® franchisee, you will establish and operate a restaurant featuring fondue and offering a 
wide variety of food and beverages, including required alcoholic beverages, under the Melting Pot® trade 
name and business system (a “Melting Pot® Restaurant” or “Restaurant”). 
 
The total investment necessary to begin operation of a Melting Pot® Restaurant franchise business is 
$1,617,128 to $2,740,600.  This includes $38,500 to $59,500 that must be paid to the franchisor or its 
affiliate(s).  
 
This disclosure document summarizes certain provisions of your Franchise Agreement and other 
information in plain English.  Read this disclosure document and all accompanying agreements carefully.  
You must receive this disclosure document at least 14 calendar days before you sign a binding agreement 
with, or make any payment to, the franchisor or an affiliate in connection with the proposed franchise sale.  
Note, however, that no governmental agency has verified the information contained in this document. 
 
You may wish to receive your disclosure document in another format that is more convenient for you.  To 
discuss the availability of disclosures in different formats, contact Collin Benyo, Franchise Growth 
Strategist, Restaurant Support Center, 7886 Woodland Center Blvd., Tampa, Florida 33614, (813) 425-6209. 
 
The terms of your contract will govern your franchise relationship.  Don’t rely on the disclosure document 
alone to understand your contract.  Read all of your contracts carefully.  Show your contract and this 
disclosure document to an advisor, like a lawyer or an accountant. 
 
Buying a franchise is a complex investment.  The information in this disclosure document can help you 
make up your mind.  More information on franchising, such as “A Consumer’s Guide to Buying a 
Franchise,” which can help you understand how to use this disclosure document, is available from the 
Federal Trade Commission.  You can contact the FTC at 1-877-FTC-HELP or by writing to the FTC at 600 
Pennsylvania Avenue, NW, Washington, DC 20580.  You can also visit the FTC’s home page at 
www.ftc.gov for additional information.  Call your state agency or visit your public library for other sources 
of information on franchising. 
 
There may be laws on franchising in your state.  Ask your state agencies about them. 
 
Date of Issuance:  June 13, 2025, as amended October 16, 2025 
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Mark Johnston – Director 
 
 Mr. Johnston has been one of our directors since our incorporation in August 1984. He has served as 
CEO of Scratch Concepts in Tampa, Florida since January 2015. Mr. Johnston also served as a director of our 
affiliate Front Burner from its inception in March 2000 until June 2024. 
 
Robert “Ed” Bass – Director 
 
 Mr. Bass became one of our directors in June 2024. He is the CEO of Fident Ventures and has served 
in this capacity since December 2020. From December 2019 until September 2023, he served as President of 
Equitas Corporation, where he has also served as its Board Member since December 2019.  He served all of 
these roles in Tampa Bay, Florida. Mr. Bass also served as a director of our affiliate Front Burner from August 
2020 until June 2024. 
 
George “Jody” Thompson – Director 
 
 Mr. Thompson became one of our directors in June 2024. He has been a Professor with Sykes College 
of Business at the University of Tampa, Florida since 2002. He also served as a director for our affiliate Front 
Burner from August 2020 until June 2024. 
Nick Powills – Director 
 
 Mr. Powills became one of our directors in June 2024. He served as Chief Executive Officer of Hello 
Mainland LLC from January 2020 until November of 2024 and has been its Chief Growth Officer since 
November 2024. He served all of these roles in Chicago, Illinois. Mr. Powills also served as a director for our 
affiliate Front Burner from October 2023 until June 2024. 
 
Debra “Debbie” Eybers – Director 
 

Ms. Eybers became one of our directors in February 2025. Prior to joining our Board, she was semi-
retired. Ms. Eybers is based in Tampa, FL. 
 
David Beyer – Director 
 
 Mr. Beyer became one of our directors in February 2025.  He was a Partner with Quarles & Brady LLP 
in Tampa, Florida from April of 2010 until September 2024 and currently serves as Retired Partner.  
 
Albert William “Bill” Goede – Director 
 
 Mr. Goede became one of our directors in October 2025.  He is an Assistant Professor of Instruction in 
the Muma College of Business and the Director of Business Development in the Center for Executive and 
Leadership Education at the University of South Florida (USF) and has served in both these capacities for USF 
in St. Pete, Florida since August of 2025. He was the President of Bank of America Tampa Bay from January 
2007 until December 2024 and served as the Business Banking Market Executive for the Greater Tampa Bay 
market from September 2003 until December 2024.  Mr. Goede is based in Safety Harbor, FL. 
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RECEIPT 
 

This disclosure document summarizes certain provisions of the franchise agreement and other information in plain language.  Read this 
disclosure document and all agreements carefully. 
 
If The Melting Pot Restaurants, Inc. offers you a franchise, it must provide this disclosure document to you 14 calendar days before you 
sign a binding agreement with, or make a payment to, the franchisor or an affiliate in connection with the proposed franchise sale.  New 
York and Rhode Island require that we give you this disclosure document at the earlier of the first personal meeting or 10 business days 
before the execution of any binding franchise or other agreement, or payment of any consideration that relates to the franchise relationship.  
Michigan requires that we give you this disclosure document at least 10 business days before the execution of any binding franchise or other 
agreement, or payment of any consideration, whichever occurs first. 
 
If The Melting Pot Restaurants, Inc. does not deliver this disclosure document on time or if it contains a false or misleading statement, or a 
material omission, a violation of federal law and state law may have occurred and should be reported to the Federal Trade Commission, 
Washington, D.C. 20580 and any applicable state agency as listed on Exhibit “J.” 
 
The name, principal business address, and telephone number of the franchise seller(s) offering the franchise is/are:   
 

Name Principal Business Address Telephone Number 

□  Bob Johnston 7886 Woodland Center Blvd., Tampa, FL 33614 813-881-0055 

□  Collin Benyo 7886 Woodland Center Blvd., Tampa, FL 33614 813-881-0055 

□  Dan Stone 7886 Woodland Center Blvd., Tampa, FL 33614 813-881-0055 

□  John Crawford 7886 Woodland Center Blvd., Tampa, FL 33614 813-881-0055 
 
Issuance Date:  June 13, 2025, as amended October 16, 2025. 
 
I received a disclosure document dated June 13, 2025, as amended October 16, 2025.  (See the state effective date summary page for 
state effective dates.)  The disclosure document included the following Exhibits: 
 

Exhibit “A” Financial Statements 
Exhibit “B” Form of Franchise Agreement 
Exhibit “C” Form of Successor Franchise Addendum to Franchise Agreement (Renewal) 
Exhibit “D” Form of Conditional Assignment of Telephone and Digital IP 
Exhibit “E” Form of Collateral Assignment and Assumption of Lease 
Exhibit “E-1” Form of Rights of Franchisor Rider to Lease 
Exhibit “E-2” Signage Standards 
Exhibit “F” Manuals Tables of Contents 
Exhibit “G-1” Form of Personal Guaranty of Owner/Shareholder 
Exhibit “G-2” Form of Principal Owner’s Statement 
Exhibit “H-1” Form of Noncompete Agreement  
Exhibit “H-2” Form of Confidentiality, Non-Solicitation and Assignment of Inventions Agreement 
Exhibit “I” Form of Franchisee Operating Agreement 
Exhibit “J” List of State Agencies and Agents for Service of Process 
Exhibit “K” State Specific Addenda to Franchise Disclosure Document 
Exhibit “L”  State Specific Riders to Agreements 
Exhibit “M” List of Current Franchisees  
Exhibit “N” Franchisees Who Have Left the System 
Exhibit “O” Franchise Compliance Certification 

 
Dated:     
            
    Individually and as an Officer 
 
            
    Printed Name 
  of         
  (a    Corporation) 
  (a    Partnership) 
  (a    Limited Liability Company) 
 

[Keep this page for your records] 
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RECEIPT 
 

This disclosure document summarizes certain provisions of the franchise agreement and other information in plain language.  Read this 
disclosure document and all agreements carefully. 
 
If The Melting Pot Restaurants, Inc. offers you a franchise, it must provide this disclosure document to you 14 calendar days before you 
sign a binding agreement with, or make a payment to, the franchisor or an affiliate in connection with the proposed franchise sale.  New 
York and Rhode Island require that we give you this disclosure document at the earlier of the first personal meeting or 10 business days 
before the execution of any binding franchise or other agreement, or payment of any consideration that relates to the franchise relationship.  
Michigan requires that we give you this disclosure document at least 10 business days before the execution of any binding franchise or other 
agreement, or payment of any consideration, whichever occurs first. 
 
If The Melting Pot Restaurants, Inc. does not deliver this disclosure document on time or if it contains a false or misleading statement, or a 
material omission, a violation of federal law and state law may have occurred and should be reported to the Federal Trade Commission, 
Washington, D.C. 20580 and any applicable state agency as listed on Exhibit “K.” 
 
The name, principal business address, and telephone number of the franchise seller(s) offering the franchise is/are:   
 

Name Principal Business Address Telephone Number 

□  Bob Johnston 7886 Woodland Center Blvd., Tampa, FL 33614 813-881-0055 

□  Collin Benyo 7886 Woodland Center Blvd., Tampa, FL 33614 813-881-0055 

□  Dan Stone 7886 Woodland Center Blvd., Tampa, FL 33614 813-881-0055 

□  John Crawford 7886 Woodland Center Blvd., Tampa, FL 33614 813-881-0055 
 
Issuance Date:  June 13, 2025, as amended October 16, 2025. 
 

I received a disclosure document dated June 13, 2025, as amended October 16, 2025.  (See the state effective date summary page 
for state effective dates.)  The disclosure document included the following Exhibits: 
 

Exhibit “A” Financial Statements 
Exhibit “B” Form of Franchise Agreement 
Exhibit “C” Form of Successor Franchise Addendum to Franchise Agreement (Renewal) 
Exhibit “D” Form of Conditional Assignment of Telephone and Digital IP 
Exhibit “E” Form of Collateral Assignment and Assumption of Lease 
Exhibit “E-1” Form of Rights of Franchisor Rider to Lease 
Exhibit “E-2” Signage Standards 
Exhibit “F” Manuals Tables of Contents 
Exhibit “G-1” Form of Personal Guaranty of Owner/Shareholder 
Exhibit “G-2” Form of Principal Owner’s Statement 
Exhibit “H-1” Form of Noncompete Agreement  
Exhibit “H-2” Form of Confidentiality, Non-Solicitation and Assignment of Inventions Agreement 
Exhibit “I” Form of Franchisee Operating Agreement 
Exhibit “J” List of State Agencies and Agents for Service of Process 
Exhibit “K” State Specific Addenda to Franchise Disclosure Document 
Exhibit “L”  State Specific Riders to Agreements 
Exhibit “M” List of Current Franchisees  
Exhibit “N” Franchisees Who Have Left the System 
Exhibit “O” Franchise Compliance Certification 

 
Dated:     
            
    Individually and as an Officer 
 
            
    Printed Name 
  of         
  (a    Corporation) 
  (a    Partnership) 
  (a    Limited Liability Company) 
 

[Sign and return this page] 
 
 


	ITEM 1.  THE FRANCHISOR AND ANY PARENTS, PREDECESSORS AND AFFILIATES
	The Franchisor and any Parents, Predecessors and Affiliates
	The System
	Unit Franchise Program – New Restaurants
	Successor Franchises
	Competition
	Regulations
	Environmental Matters

	ITEM 2.  BUSINESS EXPERIENCE
	Scott Pierce - Chief Financial Officer and Treasurer
	Dan Stone - Chief Business Officer

	ITEM 3.  LITIGATION
	ITEM 4.  BANKRUPTCY
	ITEM 5.  INITIAL FEEs
	Initial Franchise Fee

	ITEM 6.  OTHER FEES
	NOTES:
	1. Unless otherwise stated, you must pay all fees to us.  All fees are non-refundable.  Except where otherwise specified, all fees are uniformly imposed.  We require you to pay any or all recurring and periodic fees and payments to us by electronic fu...
	2. If applicable laws or regulations prohibit payments to us on the sale of alcoholic beverages, then (i) the royalty and service fee is increased by 1.0% of Gross Revenues and (ii) the Brand Development Contribution may be an amount up to 3.33% of Gr...
	3. “Gross Revenues” means the aggregate amount of all sales of food, beverages, goods, articles, and other merchandise, and the aggregate amount of all receipts for services performed, whether for cash, on credit, barter or otherwise, made and rendere...
	4. You must spend (i) up to 3% of your Gross Revenues for the first six months of the year on local advertising, failing which you are required to make up any shortfall in spending within 60 days from June 30, and (ii) up to 3% of your Gross Revenues ...
	5. If you are not in compliance with system standards, we may, at our option, require you and/or your Restaurant’s managers to complete our Standards Retraining Course, which is currently held at our Restaurant Support Center in Tampa, Florida.   This...
	6. We charge a training fee of up to $1,500 per person, for (a) initial operations training of more than 4 persons; (b) additional managers completing training after the Restaurant is open; and (c) Standards Retraining Course, at our option, if you fa...
	7. We charge an annual license fee (currently approximately $200 per Restaurant) for access to these e-learning programs and tools.  We may change the amount of this fee in our sole discretion.  We may also charge on-going instructional fees (estimate...
	8. If we determine that you have violated the Franchise Agreement and send you a notice of breach, then we may assess a Compliance Fee ranging from $100 to $1,500 per notice.  You will be required to pay the Compliance Fee within 20 days after receivi...
	9. We will determine the number of trainers and the time period over which their assistance will be provided in connection with the re-location of your Restaurant.  This will depend on a variety of factors, including, but not limited to, the number of...
	10. The design plans and specifications are provided for the specific site that we have approved in connection with the re-location of your Restaurant.  We may charge additional fees if you request excessive alterations of the plans provided.  If, for...
	11. We may assess user fees in the future for the purpose of updating, developing, maintaining and/or hosting any database for the restaurant management software system we are then using in the operation of Melting Pot Restaurants.  We may also charge...
	12. We reserve the right to cap or create a lower BDF percentage contribution after a franchisee reaches a specific BDF dollar amount contribution threshold so that higher sales volume restaurants are not unduly penalized by requiring that franchisee ...

	ITEM 7.  estimated initial investment
	Explanatory Notes
	1. The current initial franchise fee is $45,000.  The initial franchise fee is non-refundable.  We do not finance any fee.  We are a member of the IFA and participate in the IFA’s DiversityFran and VetFran programs.  We currently reduce the initial fr...
	2. Unless you own suitable premises, you must purchase or lease the premises for your Restaurant.  A typical Melting Pot® Restaurant should occupy between 3,000 and 5,000 square feet of leased space in a strong retail hub or central business district....
	3. The lease or sublease as well as any renewals for the premises at which your Restaurant will be located must contain terms reasonably acceptable to us.  You must sign our current form Collateral Assignment and Assumption of Lease (Exhibit “E” to th...
	4. The amount of rent and security deposit will depend on the size, condition and location of the premises and the demand for the premises among prospective lessees.  We estimate that the security deposit will equal one month’s rent.
	5. You must construct and decorate your Restaurant to conform to our specifications.  Costs of leasehold improvements, which include floor covering, wall treatment, counters, ceilings, painting, window coverings, plumbing, electrical, carpentry and re...
	6. Our estimate for the back-office computer and point of sale (POS) hardware and software expenses assumes that you will purchase a computer and peripherals with the most current Microsoft Windows operating system (or then-current operating system th...
	7. We currently require you to pay for gift card processing services and customer feedback services, which you must order through us.  These services are provided by third parties that bill us collectively for all Restaurant locations.  We cover the c...
	8. This item includes the table burners, sinks, refrigerators, kitchen ventilation systems, display cases, marketing display TVs, tables, table extensions, stools, chairs, booths, utensils, a phone system, a desk, filing cabinets and related office su...
	9. The difference between the low and high range (3,000 square feet to 5,000 square feet) is attributable to the actual size of the Restaurant and the amount and variety of the food, beverage and alcoholic products, small-wares, janitorial and paper g...
	10. Training expenses include the salaried payroll for the management team during the required initial training program as well as pre-opening activities (recruitment, hiring and training of the restaurant staff); travel expenses associated with the i...
	11. You must obtain, at your expense, all required permits, licenses and approvals for construction and operation of your Restaurant.  Applicable federal, state, and local laws may require you to obtain various licenses and/or permits for the operatio...
	12. You must obtain insurance in the amounts and types of coverage we specify.
	13. The Reservation System fees range from $7,500 to $14,500 per year and are paid monthly.  This estimate is for the first 3 months of the operation of your Restaurant.
	14. This item estimates your additional initial start-up expenses.  The disclosure laws require us to include this estimate of all costs to operate your franchise during the “initial phase” of your business, which is defined as 3 months or a longer pe...
	15. We relied on our experience from opening restaurants in the past and our experience in the restaurant business to compile these estimates. We do not offer financing directly or indirectly for any part of the initial investment.  The availability a...
	17. You will pay us $2,500 for site selection services. We will engage a third-party vendor and pay for these services. The total fee paid by us for site selection services is $5,000. We do not profit from site selection services fee.
	18. The Grand Opening advertising funds must be spent within a 90-day timeframe ranging from thirty days prior to opening and 60-days post-opening.  This expense includes discounts and the cost of food and beverages for VIP and opening-related marketi...


	ITEM 8.  RESTRICTIONS ON SOURCES OF PRODUCTS AND SERVICES
	Purchases from Us
	Approved Suppliers
	Rebates
	Changes to Suppliers
	Standards and Specifications
	Restaurant Development
	Computer Systems
	Insurance
	Miscellaneous

	ITEM 9.  FRANCHISEE’S OBLIGATIONS
	a. Site selection and acquisition/lease
	b. Pre-opening purchases/leases
	c. Site development and other pre-opening requirements
	d. Initial and ongoing training
	e. Opening
	f. Fees
	g. Compliance with standards and policies/ Manuals
	h. Trademarks and proprietary information
	i. Restrictions on products/ services offered
	j. Warranty and customer service requirements
	k. Territorial development and sales quotas
	l. On-going product/service purchases
	m. Maintenance, appearance, and remodeling requirements
	n. Insurance
	o. Advertising 
	p. Indemnification
	q. Owner's staffing/ participation/  management
	r. Records and reports
	s. Inspections and audits
	t. Transfer
	u. Renewal
	v. Post-termination obligations
	w. Non-competition covenants
	x. Dispute resolution
	ITEM 10.  FINANCING
	ITEM 11.  FRANCHISOR’S assistance, advertising, computer systems, and training
	1. provide you with our site selection criteria for the Restaurant and accept your site in our discretion after signing a Franchise Agreement.  The site must meet our criteria for demographic characteristics, traffic patterns, parking, character of ne...
	2. provide Restaurant development assistance, which may include (i) space evaluation; (ii) design/package layout; (iii) foodservice design; (iv) kitchen/interior design; (v) tele-support; (vi) project management and value engineering; (vi) recommendat...
	3. inspect Melting Pot® Restaurant prior to its initial opening to determine its readiness to open.  Such inspection will not be made until a Certificate of Occupancy has been granted by all applicable agencies.  You will not commence operating until ...
	4. as discussed in Item 8, identify the fixtures, furnishings, equipment (including computer hardware and software), signs, food products, materials and supplies necessary for the Restaurant to begin operations, the minimum standards and specification...
	5. grant you access (which may be electronic) to our Manuals.  (Franchise Agreement –Section 5)
	6. require each first-time franchisee or majority shareholder, majority owner or approved managing partner to complete initial training along with 2 additional qualified managers (a total of 3 operating managers/people if the Restaurant is to be open ...
	7. after our receipt of your completed Pre-Opening Agreement and copies of a final Certificate of Occupancy, Board of Health Certificate and required liquor, beer and wine licenses for your Restaurant, we will provide you with one or more personnel, i...
	1. advise you periodically regarding the operation of the Restaurant based on reports you submit or inspections we make.  In addition, we will provide guidance to you on standards, specifications and operating procedures and methods used by Melting Po...
	2. furnish you with such additional guidance, assistance and training as we deem necessary or appropriate, including, but not limited to, a wine list, menu and beverage programs presented in the manner and style we prescribe, and recommended, suggeste...
	3. grant you access (which may be electronic) to our manuals (collectively, the “Manuals”), consisting of such materials (which may include handbooks, tests, training materials and videos) that we generally furnish to franchisees for use in operating ...
	4. issue, modify and supplement operating procedures for Melting Pot® Restaurants.  We may periodically modify operating procedures, which may accommodate regional or local variations as we determine, and these modifications may obligate you to invest...
	5. inspect and observe the operations of the Restaurant periodically to assist you in complying with the Franchise Agreement and other aspects of our system.  (Franchise Agreement – Section 13)
	6. establish, maintain and administer a brand development fund (“Brand Development Fund”) if we determine that it is appropriate to do so.  (Franchise Agreement – Section 11)
	Brand Development Fund
	Local Advertising
	1. Participation in drives, contests, in-store promotions, social media programs and similar sales promotion programs as established by us from time to time.  In addition, we may make arrangements with food and beverage manufacturers and distributors ...
	2. Participation in "micro-local" advertising strategies that we establish or designate from time to time, including grass-roots marketing/promotions and other micro-focused tactics, such as geo-coded direct mail, digital, cable, internet radio, and m...
	3. Local print or broadcast media or outdoor advertising (e.g., billboards, bus wraps, etc.) in your market area.
	4. Listings and advertisements, which must be approved by us before publication, in local and online telephone directories, including under the listing for “Restaurants” (expenditures for phone book listings and advertisements do not count toward your...
	5. Search engine optimization for any micro-site web page for your Restaurant location, as recommended or required by us from time to time.  A "micro-site web page" is an interior page that we include at the Melting Pot® website (www.meltingpot.com) c...
	We may review your books and records relating to your expenditures for such advertising and promotion to ensure that you have spent the requisite amounts and that you have accounted for your expenditures in the manner required by us.  If we determine ...
	Approval of Advertising
	All advertising for your Restaurant, including, but not limited to, press releases, social media messages, promotions and marketing, must be completely clear and factual, not misleading and conform to the highest standards of ethical marketing and the...

	Digital Advertising Program Cooperative
	Computer Systems
	Site Selection
	Time To Opening
	Training
	1. Employ a 3-person (or 4-person if your Restaurant exceeds $2,000,000 in sales volume) qualified management team to manage the Restaurant – 1 will be the General Manager, and 2 to 3 will be the Assistant Managers, one whose primary, but not exclusiv...
	2. The General Manager, who will oversee the entire operation of the Restaurant, can be the franchisee (or one of its owners in the event franchisee is a business organization) or an employee with verifiable general manager experience in the restauran...
	3. The Assistant Manager whose primary, but not exclusive, duties will include all Front of the House responsibilities (the “Manager”) is required to be a high school graduate, and college course work or professional certification / education in resta...
	4. The Assistant Manager whose primary, but not exclusive, duties will include all Heart of the House responsibilities (the “Kitchen Manager”) is required to be a high school graduate, and college course work or professional certification / education ...
	5. The General Manager can, contingent upon our approval, be the franchisee (if the franchisee is an individual), one of its owners (if the franchisee is a business organization), or an employee with verifiable general manager experience in the restau...
	6. The General Manager, Manager and Kitchen Manager must satisfactorily complete our initial training program described below (currently 4-5weeks of training).  The time in training is based on the Areas of Responsibility (AORs) for each manager in th...

	On-going Training/Annual Events/Training Seminars
	Manuals

	ITEM 12.  TERRITORY
	Rights We Retain
	1. develop, own and operate or grant other persons the right to develop, own and operate  Melting Pot® Restaurants at such locations outside the Territory and on such terms and conditions as we deem appropriate.
	2. sell within and outside the Territory fondue and other food products and services, including Restaurants and products and services prescribed or approved for the Melting Pot® Restaurants under the Marks or other trademarks, service marks, and comme...
	3. if you fail to acquire a successor franchise for any successive 10-year period, we may develop, own or operate or grant to any other persons the right to develop, own or operate a Melting Pot® Restaurant during the remainder of the term of the fran...
	4. on behalf of itself or its affiliates, without granting you any rights, engage in any other activity we are not expressly prohibited from taking under the Franchise Agreement.
	If your lease for the premises of the Restaurant terminates, with or without your fault, or if in our judgment there is a change in the character of the location of the Restaurant sufficiently detrimental to its business potential to warrant its relo...
	There is no minimum sales quota.  You retain your rights to your Territory even if the population increases.
	We do not grant options, rights of first refusal, or similar rights to acquire additional franchises, as each franchise is awarded on a franchise-by-franchise basis.  Accordingly, you may only acquire additional franchised Melting Pot® Restaurants fr...


	ITEM 13.  TRADEMARKS
	Primary Trademarks
	Use of the Marks
	Infringements
	Indemnification
	Changes to the Marks

	ITEM 14.  PATENTS, COPYRIGHTS AND PROPRIETARY INFORMATION
	ITEM 15.  OBLIGATION TO PARTICIPATE IN THE ACTUAL OPERATION OF THE FRANCHISE BUSINESS
	ITEM 16.  RESTRICTIONS ON WHAT THE FRANCHISEE MAY SELL
	ITEM 17.  RENEWAL, termINATION, TRANSFER AND DISPUTE RESOLUTION
	a. Length of the franchise term
	b. Renewal or extension of the term
	c. Requirements for franchisee to renew or extend
	d. Termination by franchisee
	e. Termination by franchisor without cause
	f. Termination by franchisor with cause
	g. “Cause” defined – curable defaults 
	h. “Cause” defined – non-curable defaults
	i. Franchisee’s obligations on termination/nonrenewal
	j. Assignment of contract by franchisor
	k. “Transfer” by franchisee ‒ defined
	l. Franchisor approval of transfer by franchisee
	m. Conditions for franchisor’s approval of transfer
	n. Franchisor’s right of first refusal to acquire franchisee’s business
	o. Franchisor’s option to purchase franchisee’s business
	p. Death or disability of franchisee
	q. Non-competition covenants during the term of the franchise
	r. Non-competition covenants after the franchise is terminated or expires
	s. Modification of the agreement
	t. Integration/merger clause
	u. Dispute resolution by arbitration or mediation
	v. Choice of forum
	w. Choice of law
	ITEM 18.  PUBLIC FIGURES
	ITEM 19.   Financial performance representations
	ITEM 20.  Outlets and Franchisee Information
	ITEM 21.  FINANCIAL STATEMENTS
	ITEM 22.  CONTRACTS
	1. Franchise Agreement – Exhibit “B”
	2. Successor Franchise Addendum to Franchise Agreement – Exhibit “C”
	3. Form of Conditional Assignment of Telephone and Digital IP – Exhibit “D”
	4. Form of Collateral Assignment and Assumption of Lease – Exhibit “E”
	5. Form of Rights of Franchisor Rider to Lease – Exhibit “E-1”
	6. Form of Personal Guaranty of Owner/Shareholder – Exhibit “G-1”
	7. Form of Principal Owner's Statement – Exhibit “G-2”
	8. Noncompete Agreement – Exhibit “H-1”
	9. Confidentiality Agreement ‒ Exhibit “H-2”
	10. Form of Franchisee Operating Agreement – Exhibit “I”
	11. Form of General Release – see Exhibit “C” – Successor Franchise Addendum and Exhibit “A” (Release) attached thereto
	12. Franchise Compliance Certification – Exhibit “O”

	ITEM 23.  RECEIPTS
	THE MELTING POT RESTAURANTS, INC.  FRANCHISEE:
	(a) to take possession of the Restaurant Premises, or any part thereof, personally, or by our agents or attorneys;
	1. Incorporation and Precedence.  This Rider is incorporated into the Lease and supersedes any conflicting provisions in it.  Capitalized terms not otherwise defined in this Rider have the meanings as defined in the Lease.
	2. Background.  The Tenant will operate a MELTING POT® Restaurant at the Premises under a Franchise Agreement with THE MELTING POT Restaurants, Inc. (the “Franchisor”).  By entering into a franchise relationship with the Franchisor, the Tenant has ag...
	3. Signage.  The Tenant has the right to install and maintain for the Term of the Lease, MELTING POT® Restaurant System standard signage (the “Signage”) in the size and specifications set forth in, and in all respects in compliance with, the Franchis...
	4. Grant of License. The Landlord grants to the Tenant during the term of the Lease a non-exclusive right and easement over that portion of the property as may be required by the Tenant to improve, renovate, repair, replace and maintain the Premises ...
	5 Copies of Reports.  The Landlord agrees to provide copies of all reports, information and data in Landlord’s possession respecting sales made in, upon or from the Premises on a timely basis, upon written request, but no more than quarterly in any c...
	6. Waiver of Landlord’s Lien.  The Landlord waives lien rights for the following items to the Franchisor:
	7. Notice of Default.  The Landlord will give written notice to the Franchisor (concurrently with the giving of such notice to the Tenant) of any defaults (a “Default”) by the Tenant under the Lease by certified mail, return receipt requested, or by ...
	8. Franchisor’s Assumption of Lease.  The Landlord consents to the Franchisor’s assumption of all of the Tenant’s rights and obligations under the Lease upon the occurrence of either of the following events under the terms and conditions set forth:
	9. Assignment of Lease to the Franchisor:  In the event the Franchisor elects to assume the Tenant’s interest in the Lease, the Landlord will promptly deliver possession of the Premises to the Franchisor provided that the Franchisor has executed and ...
	10. Amendment.  The Landlord and the Tenant will not cancel, terminate, modify or amend the Lease including, without limitation, Franchisor’s rights under this Rider, without the Franchisor’s prior written consent, except that, subject to the Franchi...
	11. Benefits and Successors.  This Rider and all provisions herein will be binding upon and inure to the benefit of the parties and their respective successors and assigns.  The benefits of this Rider also inure to the Franchisor and to its successor...
	12. Remaining Provisions Unaffected.  Those parts of the Lease that are not expressly modified by this Rider remain in full force and effect.
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	1. Incorporation by Reference.  Paragraph 1 of the Confidentiality Agreement is incorporated herein by reference, in its entirety.  Further, Employee acknowledges and agrees that due to the nature of Employee’s job duties with the Employer, Employee h...
	2. Definitions:  For purposes of this Agreement:
	(a) “Competitive Business” **means any business or facility owning, operating or managing, or granting franchises or licenses to others to own, operate or manage, any fondue restaurant or restaurant serving fondue, other than a MELTING POT® Restaurant...
	(b) “Territory” means within 30 miles, or within the Area of Dominant Influence (“ADI”) (as defined by Arbitron) of:  (i) the Restaurant; or (ii) any restaurant owned or operated by Employer or Franchisor, or any of their subsidiaries, affiliates or f...

	3. Noncompetition.  Employee agrees that employee shall not, during Employee’s employment with Employer and for a period of twenty-four (24) months following the termination of said employment, directly or indirectly, as an owner (disclosed, beneficia...
	(a) Have any financial or other interest, direct or indirect (e.g., through a spouse, child, business partner or business entity) in any Competitive Business within the Territory, or in any entity which has granted or is granting franchises or license...
	(b) Engage in a Competitive Business within the Territory;
	(c) Perform any services for any individual or entity engaging in a Competitive Business within the Territory; and/or
	(d) Solicit, divert or take away any business, or any current or prospective customer, referral source, client, vendor, supplier, franchisee or contractor, of the Employer or any of its subsidiaries, affiliates or franchisees, or interfere with the re...
	(e) Employee will not, directly or indirectly, recruit, train, supervise, encourage or assist others to engage in any of the activities proscribed in this Paragraph 3.
	(f) For purposes of this Paragraph 3, a “current” customer, referral source, client, vendor, supplier, franchisee or contractor means one which has provided goods or services to, or acquired goods or services from, the Employer or any of its subsidiar...
	(g) The time periods of the restrictions in this Paragraph 3 will be automatically extended by any length of time during which Employee is in breach of any provision of this Agreement.

	4. Protection of Business Interests.  Employee agrees that the restrictions in Paragraph 3 of this Agreement are reasonable and necessary for the protection of the legitimate business interests of both Employer and Franchisor, and that the restriction...
	5. Survival.  The covenants in this Agreement are independent covenants, separate and apart from any other agreements, covenants or obligations between the Parties. The breach of any agreements, covenants or obligations not contained in this Agreement...
	6. Remedies.  Employee agrees that in the event of an actual or threatened breach of the provisions of this Agreement, Employer or Franchisor or both Employer and Franchisor shall be entitled to:
	(a) An ex parte, preliminary, and/or permanent injunction restraining Employee from using or disclosing, in whole or in part, the Confidential Information, from rendering any services to any person, firm, corporation, association or other entity to wh...
	(b) Damages; and
	(c) Any other legal or equitable remedies available to it.

	7. Expenses.  In the event that Employer or Franchisor initiates legal proceedings to enforce the terms of this Agreement, the prevailing party shall be entitled to recover all expenses (including discovery and other court costs and attorneys’ fees) i...
	8. Waiver of Terms.  No waiver or modification of any provision of this Agreement will be valid unless in writing and signed by an authorized representative of Employer.
	9. Choice of Law.  This Agreement is governed by the laws of the state in which the Employer’s Restaurant is located.
	10. Waiver of Jury Trial.  Employee waives any right he or she may have to a trial by jury of any dispute arising under this Agreement.
	11. Assignment.  This Agreement survives any change in the Employer’s or Franchisor’s ownership, any merger or consolidation and any sale of substantially all of the Employer’s or Franchisor’s assets.  Employee consents to enforcement of this Agreemen...
	12. Savings Clause.  If any of the provisions of this Agreement are determined to be in violation of any law, rule or regulation, or are otherwise ruled to be unenforceable, such determination shall not affect any other clauses of this Agreement, but ...
	13. Sufficiency of Consideration.  Employee understands that there is overlap between the consideration given to Employee for this Agreement and the consideration given to Employee for the Confidentiality Agreement and confirms and agrees that the con...
	14. At Will Employment. This Agreement shall not create any right to continued employment with the Employer or any of its subsidiaries, affiliates or franchisees, nor as limiting the right of the Employer, its subsidiaries, affiliates and/or franchise...
	15. Complete Agreement.  This Agreement and the Confidentiality Agreement contain the complete agreement between the Employer and Employee concerning the matters covered herein and supersede any prior agreement, representation or understanding, oral o...
	16. Third Party Beneficiary.  Employee and Employer intend that Franchisor shall be a third-party beneficiary of this Agreement, shall have all of the same rights of enforcement under this Agreement as Employer, and shall be entitled to all of the rem...
	1. Confidential Information and other Business Interests.
	(a) Franchisor has developed and is continuing to develop confidential and proprietary business information, including, but not limited to:  recipes; product specifications; other standards and characteristics of products and services provided; produc...
	(b) The Confidential Information derives independent economic value, actual or potential, from not being generally known to, and not being readily ascertainable by proper means by, other persons and entities that can obtain economic value from its dis...
	(c) Some or all of the Confidential Information constitutes “trade secrets” as defined in Fla. Stat. § 688.002(4) and similar statutes of other states, and is valuable confidential business information;
	(d) The Employer has developed substantial relationships with specific prospective and existing customers, vendors, contractors, employees, subsidiaries, affiliates and business partners based on the goodwill associated with the Franchisor and its tra...
	(e) The Employee’s job duties include developing and maintaining substantial relationships with specific prospective and existing customers, vendors, contractors, employees, subsidiaries, affiliates and/or business partners;
	(f) The Franchisor has developed substantial goodwill associated with the operation of restaurants (like the Restaurant) operating under its trademarks;
	(g) The Franchisor or Employer has provided, or will provide, the Employee with extraordinary and specialized training, which training is unique or highly uncommon;
	(h) The Franchisor has invested considerable time, funds and resources in creating, developing and maintaining the Confidential Information, its relationships and its good will, and in training; and
	(i) Each of the foregoing is a legitimate business interest of both Employer and Franchisor.
	(j) Subparagraph 1(g) is intended only to identify one of the Franchisor’s or Employer’s legitimate protectable business interests, and is not intended to, and does not, create any obligation on the part of the Franchisor or Employer to provide traini...

	2. Restrictive Covenants.  Employee further agrees that:
	(a) Employee will not, during or after Employee’s employment with Employer, use or disclose the Confidential Information or any part thereof, except for the benefit of the Franchisor or Employer and in connection with the performance of services rende...
	(b) Employee will comply with all procedures prescribed by the Employer to prevent unauthorized use or disclosure of Confidential Information;
	(c) Employee will not, during Employee’s employment with Employer and for a period of twenty-four (24) months following the termination of said employment, recruit or solicit for employment by anyone other than the Employer, or hire, employ or engage ...
	(d) Employee will not, directly or indirectly, recruit, train, supervise, encourage or assist others to engage in any of the activities proscribed in this Paragraph 2.
	(e) During the course of Employee’s employment with Employer and for a period of twenty-four (24) months thereafter, Employee shall inform any actual or prospective employer of the existence of this Agreement and the fact that it contains the restrict...
	(f) For purposes of this Paragraph 2, a “current” employee or independent contractor is an employee or independent contractor who or which has provided goods or services to the Employer or Franchisor or any of its subsidiaries, affiliates or franchise...
	(g) The time periods of the restrictions in this Paragraph 2 will be automatically extended by any length of time during which Employee is in breach of any provision of this Agreement.

	3. Protection of Business Interests.  Employee agrees that the restrictions in Paragraph 2 of this Agreement are reasonable and necessary for the protection of the legitimate business interests of both Employer and Franchisor, and that the restriction...
	4. Documents and Other Property.  All written documents, electronically stored documents, lists, computer programs, computer software, computer hardware, other media for storing electronic information, keys, equipment, Confidential Information, other ...
	5. Works Made for Hire.  Any work that Employee creates or helps create at the request of the Employer, including software, user manuals, training materials, sales materials, recipes and other written and visual works, are works for hire in which Empl...
	6. Inventions.  Every improvement, product, recipe, process, apparatus, method, design or work made for hire (collectively the “Inventions”) that Employee may at any time make, devise, or conceive, individually or jointly with others, during the perio...
	7. Prior Employers and Agreements.  Employee represents and warrants that Employee is not in possession or control of any trade secrets or confidential and proprietary information belonging to any of Employee’s previous employers or business associate...
	8. Survival.  The covenants in this Agreement are independent covenants, separate and apart from any other agreements, covenants or obligations between the Parties. The breach of any agreements, covenants or obligations not contained in this Agreement...
	9. Other Breach.  If the Employee becomes aware, during Employee’s employment with Employer, of facts or circumstances which suggest that another existing or former employee or independent contractor of the Employer, or other person or entity, has use...
	10. Remedies.  Employee agrees that in the event of an actual or threatened breach of the provisions of this Agreement, Employer or Franchisor or both Employer and Franchisor shall be entitled to:
	(a) An ex parte, preliminary, and/or permanent injunction restraining Employee from using or disclosing, in whole or in part, the Confidential Information, from rendering any services to any person, firm, corporation, association or other entity to wh...
	(b) Damages; and
	(c) Any other legal or equitable remedies available to it.

	11. Expenses.  In the event that Employer or Franchisor initiates legal proceedings to enforce the terms of this Agreement, the prevailing party shall be entitled to recover all expenses (including discovery and other court costs and attorneys’ fees) ...
	12. Waiver of Terms.  No waiver or modification of any provision of this Agreement will be valid unless in writing and signed by an authorized representative of Employer.
	13. Choice of Law.  This Agreement is governed by the laws of the state in which the Employer’s Restaurant is located.
	14. Waiver of Jury Trial.  Employee waives any right he or she may have to a trial by jury of any dispute arising under this Agreement.
	15. Assignment.  This Agreement survives any change in the Employer’s or Franchisor’s ownership, any merger or consolidation and any sale of substantially of the Employer’s or Franchisor’s assets.  Employee consents to enforcement of this Agreement by...
	16. Savings Clause.  If any of the provisions of this Agreement are determined to be in violation of any law, rule or regulation, or are otherwise ruled to be unenforceable, such determination shall not affect any other clauses of this Agreement, but ...
	17. At Will Employment. This Agreement shall not create any right to continued employment with the Employer or any of its subsidiaries, affiliates or franchisees, nor as limiting the right of the Employer, its subsidiaries, affiliates and/or franchise...
	18. Complete Agreement.  This Agreement (and, if applicable, the separate Noncompetition Agreement between Employee and the Employer) contains the complete agreement between the Employer and Employee concerning the matters covered herein and supersed...
	19. Third Party Beneficiary.  Employee and Employer intend that Franchisor shall be a third-party beneficiary of this Agreement, shall have all of the same rights of enforcement under this Agreement as Employer, and shall be entitled to all of the rem...
	1. The first paragraph of ITEM 5 of the disclosure document is amended in its entirety to read as follows:

	INFORMATION COMPARING FRANCHISORS IS AVAILABLE. CALL THE STATE ADMINISTRATORS LISTED IN EXHIBIT A OR YOUR PUBLIC LIBRARY FOR SERVICES OR INFORMATION. REGISTRATION OF THIS FRANCHISE BY NEW YORK STATE DOES NOT MEAN THAT NEW YORK STATE RECOMMENDS IT OR H...



